
July 2012Vol. 11 No.6

ISSN 0791-458X

ORGANISING FOR FAIRNESS AT WORK AND JUSTICE IN SOCIETY • WWW.SIPTU.IE • JOIN ONLINE

Spanish workers
fight austerity

Page 3 Page 7 Page 26

Supporting Quality
campaign launch

Victory for 
CE workers

President
meets 
former 
Vita Cortex
workers

By Scott Millar

RESIDENT Michael D
Higgins met with the
former Vita Cortex
workers at a reception

in Áras an Uachtaráin on
Tuesday, 17th July.  The
engagement is believed to be
the first occasion that a group
of workers emerging from a
lengthy dispute with their
employer has been invited to
meet the country’s first citizen
in the Áras. 

President Higgins invited the
workers after they successfully
resolved their long dispute over out-
standing redundancy payments
with the owners of the Vita Cortex
foam manufacturing plant in May.
Members of SIPTU, the workers
occupied the plant at Kinsale Road,
Cork for 161 days before the sit-in
ended on Thursday, 24th May.

The workers and their families
along with SIPTU Vice President,
Patricia King, General Secretary, Joe
O’Flynn,  and representatives of the
unions manufacturing division met
with President Higgins.

Addressing the former Vita
Cortex workers, President Higgins
said, “The resilience and dignity
that you as former workers in Vita
Cortex showed during a difficult
and protracted dispute was a great
exercise in solidarity with each
other.”

He added, “I am very conscious
that a protracted dispute of this
nature exacts a very heavy personal
toll – not just on the workers
involved but also on their families. I
am delighted at the broader solidar-
ity shown by the public to you the
workers and your families at a time
of great stress and need.”

ENS of thousands of workers in
the private sector could lose
their pensions by the end of the
year unless the Government acts

decisively.
According to SIPTU General President, Jack
O’Connor, ‘Minimum Funding Standard’
(MSF) rules to be enforced from the end of this
year threaten the viability of schemes covering
the pensions of 310,000 workers. 

“Under the rules, Trustees of a scheme must
buy annuities to cover the future costs of the
pensions based on it winding up at current
rates. However, there has been a dramatic
increase in annuity rates which is crippling the
pension schemes while the regulator is also
insisting on a requirement that they hold a
reserve of 15% to cover future costs,” he
explained.

“In other countries such as the US, Denmark
and Sweden the governments have eased the
pressure on schemes rendering it easier to
comply with the MFS.

“Here, the opposite is the case with schemes
required to meet a standard based on the cur-
rently high annuity rates. This is supposed to
be designed to ensure that funds are suffi-
ciently robust to meet their liabilities.  In real-
ity, it will more likely result in schemes, in
which hundreds of thousands of workers have
invested their retirement savings, being forced
to wind up. 

“This is blatant sabotage of the Defined
Benefit Pension Schemes in which 310,000 
private sector workers have invested their
retirement savings.  The Government must act
immediately to avert this wholly unnecessary
disaster,” Jack O’Connor warned.
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IPTU members at
Lagan Brick are seek-
ing an urgent meeting
with the owners of

the brick manufacturing
plant in Kingscourt, county
Cavan to establish whether
they will implement a
Labour Court recommenda-
tion that could resolve the
long running dispute.

The Court recommended on
Friday (20th July) that the 25
workers involved receive an
enhanced severance package of

one week’s pay per year of service
on top of the statutory entitle-
ments of two weeks per year. The
additional week’s pay per year of
service was capped at €700 for
day workers, €800 for craft work-
ers and €1000 for night workers
and should be paid over two phas-
es, the Court said.

It recommended that the sec-
ond phase be paid after the
removal of 50% of the brick’s cur-
rently retained on the company
premises in Kingscourt; or when
the company changes ownership;
or six weeks from the time of the
first payment. It described the

decision of the employer not to
attend the court hearing decision
as ‘regrettable’. 

The Court also recommended
that the company favourably con-
siders the workers concerned for
future employment if and when
the plant recommences produc-
tion. The recommendation is
binding on the workers but not on
the employer.

The workers have been picket-
ing the plant since mid-December
in pursuit of fair redundancy pay-
ments.

Campaign for ‘James Connolly’ bridge

UPPORT is growing for
a proposal to commem-
orate the struggles of
1913 and 1916 by nam-

ing a new transport bridge over
the river Liffey in honour of
Easter Rising leader and trade
union organiser, James
Connolly.

The bridge from Marlborough
Street to Hawkins Street is due to
open in early 2013, a year of spe-
cial significance to the trade union
movement as it marks the 100th
anniversary of the 1913 Lock Out.

SIPTU Organiser, Brendan Carr,
who is leading the James Connolly
Bridge committee, said that a num-
ber of Dublin City councillors,
from across the political spectrum,
and public figures have indicated

their strong enthusiasm for the
proposal, which will be formally
announced by SIPTU in the coming
weeks. 

“The bridge will lie within the
shadow of Liberty Hall, the head-
quarters of the Irish Transport and
General Workers Union, now
SIPTU, an organisation in which
Connolly played a defining role,”
Brendan Carr said.

“Connolly played a crucial role
in the events of 1913, when the
working people of Dublin took a
stand for better living and working
conditions. He also personifies the
link between this struggle and the
later events of Easter 1916, during
which he led the rebel forces.”

He added; “However Connolly
must also be remembered for his
importance as a thinker and a

writer of seminal works on Irish histo-
ry and society. He would not be out of
place in the modern, cosmopolitan
Dublin. Connolly was himself an
immigrant. Born into grinding poverty
in the Cowgate area of Edinburgh to
Irish parents his legacy reaches
beyond Ireland to Britain and the
United States, where he also worked
as a union organiser.”

Dublin City Council is expected to
make a decision on the name of the
new bridge, which will cater for Luas
and bus traffic as well as pedestrians
and cyclists, in the early autumn.
SIPTU will invite a number of inten-
tional guests to events in Liberty Hall,
including a concert and exhibition, to
coincide with the opening of the
bridge if the James Connolly pro-
posal is successful. 
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LMOST four years
after the collapse of
the Irish economy,
the former chairman

and chief executive of Anglo
Irish Bank, Seán FitzPatrick,
has been charged with sixteen
offences under the Companies
Act.

FitzPatrick (64) was detained on
arrival at Dublin Airport on Tuesday
(24th July) by gardaí attached to the
Office of the Director Corporate
Enforcement. 

His arrest follows the appearance
in court a day previously of two other
former high-ranking executives at
the bank. Former finance director,

Willie McAteer (61), and former man-
aging director of the bank’s Irish
business, Pat Whelan (50) were each
charged with company law offences
relating to providing
unlawful financial assis-
tance to 16 individuals in
July 2008 as the banking
crisis  worsened.

The accused face
charges relating to loans
provided by Anglo to a
group of investors and
bank clients – known as
the “Maple 10”, and to
the five children of businessman
Sean Quinn, and his wife Patricia, to
buy shares in the bank. 

The Maple 10 were high profile

property developers who were
loaned the money, at no personal
cost, to buy the shares in order to
prop up its share price, and public

confidence, in the bank.
Anglo Irish Bank was nation-
alised just months later, in
2009, leaving debts of over
€35 billion that have to be
repaid by the Irish people to
its bondholders and other
creditors.  

The Maple 10 included
Gerry Gannon, Joseph
O’Reilly, Paddy McKillen,

Sean Reilly and Seamus Ross who are
expected to be witnesses in the cases
against the three bankers.

Anglo bankers face charges

Labour Court says Lagan Brick workers 
should get enhanced redundancy

Artists impression of new
bridge viewed from Liberty
Hall. Courtesy Dublin City
Council

A 
Seán

FitzPatrick

By Frank Connolly
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IPTU members scored
a massive victory
when the Department
of Social Protection

confirmed on Friday, 13th
July, that the Community
Employment (CE) training
and materials budget had
been increased by €9.5 mil-
lion.   

The victory followed a seven-
month “Save Our Schemes” cam-
paign by SIPTU members and organ-
isers to highlight the valuable work
of CE and the impact that cuts

would have on projects, workers
and communities.   

When CE cuts were announced
in Budget 2012 the campaign imme-
diately kicked off with a protest at
the Dáil on the 9th December 2011.
This was followed by a meeting,
between Minister for Social
Protection Joan Burton, who has
been consistently supportive of CE,
and a Congress delegation. The
meeting resulted in the Minister
giving a commitment that no
scheme would close; however some
schemes like Aughrim CE in Co.
Wicklow were struggling to stay

open. 
The following months saw the

campaign intensify with over 50
Government and opposition TDs
hearing first hand from SIPTU mem-
bers why funding needed to be
restored. Mass meetings, Dáil
protests and questions and Open
Days also helped to get the message
to decision makers that CE was not
going to go quietly. 

The constant pressure kept CE
cuts on the political agenda and
forced senior Department officials
to engage with SIPTU, including
high level discussions with union

Vice-President, Patricia King, Sector
Organiser, Eddie Mullins, and
activists.  There was also political
support from Government and
opposition politicians who recog-
nised the vital role CE plays in local
communities. 

This tireless work by hundreds of
people led to the Department estab-
lishing a review of CE funding needs
and ultimately allocating an extra
€9.5 million for training and materi-
als.  

The campaign clearly shows us
that when workers come together
with their union, change for the bet-

ter is possible.
CE Supervisor and SIPTU activist,

Seamie Briscoe, was involved in
direct discussions with the
Department of Social Protection. He
said, “The Save Our Schemes cam-
paign is a perfect example of why
community sector workers need to
get organised with their union; we
need to defend jobs and services for
workers and communities”. 

SIPTU membership is open to CE
supervisors and participants, and
both groups have active committees.
To join or find out more contact your
local SIPTU organiser or e-mail docon-
nor@siptu.ie / phone (01) 858 6365.  

Victory for Community Employment workers!
S 

A day in the park

Photo L to R: President Higgins with SIPTU Vice
President Patricia King. Photo: Photocall

Photo L to R: Former Vita Cortex worker Mick O’Brien
with his brother Joe. Photo: Declan O’Connell

Former Vita Cortex workers preparing to leave for the Aras.
Photo: Declan O’Connell

Photo L to R: SIPTU Organiser Anne Egar, 
President Michael D Higgins with SIPTU General
Secretary Joe O’Flynn. Photo: Photocall

President Michael D Higgins (Front row, centre) with former 
Vita Cortex workers and their families in Áras an Uachtaráin on 17th July 2012.

Photo: Photocall

Anglo bankers face charges

Labour Court says Lagan Brick workers 
should get enhanced redundancy
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Newly-elected
Cathaoirleach of Sligo
County Council,
Councillor Veronica
Cawley, centre, presented
SIPTU President Jack
O’Connor with a compila-
tion of historic maps and
documents of the town
in recognition of the
Unions’ contribution to
the region during his
visit in June.

Unions must work together to
forge response to globalisation
Canadian trade unionists vis-
ited Liberty Hall during July
to discuss opportunities for
skilled Irish construction
workers in northern Alberta.

The northern Alberta area of
Canada is currently experiencing a
surge in industrial construction in
order to cater for a growing oil
industry. It is estimated that the
area will need an influx of over
100,000 skilled construction work-
ers over the next ten years. 

Following a meeting with SIPTU
President, Jack O’Connor, and rep-
resentatives of the SIPTU Utilities
and Construction Division, the
executive director of the Building
Trades of Alberta – North, James
Gibbins, told Liberty his aim was to
establish international links
between trade unions, so they can
adequately respond to the chal-
lenges of the globalised economy.

“Money moves internationally
just with the click of a mouse, I
think that organised labour needs

to get to a point where it is at least
able to respond to this. Where
unions with fraternal links have the
ability to assist skilled workers to
move from a distressed market to
elsewhere, while ensuring that it
does not compromise the values of
the individual and the rights they
should have as a worker.”

He added, “We met with FAS to
discuss the corresponding skill lev-
els in Ireland and Canada for electri-
cians, brick layers, scaffolders, car-

penters and others involved in
industrial construction. There
seems to be a good correspondence.
In Canada we have the national ‘Red
Seal’ programme which means you
can work as tradesperson anywhere
in Canada. Once a tradesperson is
in Canada they have 12 months,
during which they can work, before
they must take the ‘Red Seal’ exam,
which assesses your construction
skills.”

International Union Of
Painters & Allied Trades
(Local 177) Business
Manager, John
Tackaberry, left and the
Executive Director of
the Building Trades of
Alberta – North, James
Gibbins, visit Liberty
Hall

Sligo
honour
for
SIPTU

Workers demand
consultation over
Irish Water move
SIPTU members working in
local authority water servic-
es have voted to take indus-
trial action – if the
Department of Environment
fails to adequately consult
with them over the transi-
tion of assets and workers’
duties to Irish Water. 

The ballot for industrial action,
including strike action, involved
water services workers employed
across all 34 local authority areas.

The ballot result – with more than
90% voting in favour – was
announced on 9th July, after a count
in Liberty Hall, Dublin. 

SIPTU Sector Organiser, Michael
Wall, told Liberty: “The massive vote
in favour of industrial action reflects
the very strong feelings of our mem-
bers in relation to the decision by
the Department of the Environment
to begin the transfer of water service
assets and workers’ duties to Bord
Gáis and private sub-contractor com-
panies.  In the event of any assets or

workers’ duties, currently in local
authority control, being transferred
to any private contractor then strike
notice will be served across the
country.”

Michael Wall claimed it was “com-
pletely unacceptable” that no assur-
ances over future terms and condi-
tions of employment had been
given.

He added: “We are seeking clear
national negotiating structures,
independent from existing mecha-
nisms, which would deal with all
matters surrounding the transition
to Irish Water.

“It is hoped that the resounding
vote in favour of industrial action
will result in a more constructive
approach by the Department of the
Environment. 

“However it is now clear, that if it
is necessary, our members will
embark on a campaign of industrial
action to assert their rights and pro-
tect the public’s right to profession-
ally-provided water services.”

The Bord Na Móna Group of
Unions will attend the Labour
Court on Tuesday, 28th August,
to discuss the on-going dis-
pute at the semi-state compa-
ny concerning pay increases
due under the Towards 2016
transitional agreement.

In response to the compa-
ny’s decision to refer the dis-
pute to the Labour Court,
Chairman of the Bord Na Móna
Group of Unions and SIPTU
Organiser, Oliver McDonagh,
said: “It has always been the
position of the Group of Unions
that we are fully prepared to
avail of the services of a third
party in regard to the present
dispute with Bord Na Móna.

“On Monday, 23rd July, I
wrote to the company inform-
ing them that scheduled indus-
trial action by workers had been
suspended to allow the dispute
resolution process to proceed
without any distractions.”

Forty-eight hour work stop-
pages had been scheduled for
later this month and late
August. Workers at Bord na
Móna undertook a 24-hour and
a 48-hour work stoppage during
June.

Bord na
Móna
dispute
set for
Labour
Court

IPTU has welcomed
the decision to keep
open two Atlantic
Homecare stores that
had been marked for

closure after the firm went
into administration last
month.

The move – affecting stores in
Galway and the Liffey Valley Centre
in Dublin – was announced  by the
examiner appointed to oversee the
administration of the DIY company
in the High Court on 20th July.

SIPTU Organiser, Dennis Hynes,
told Liberty: “The decision to keep

open two of the five Atlantic
Homecare stores that had originally
been earmarked for closure will save
up to 40 jobs. 

“This was made possible follow-
ing extensive talks between the
examiner, the Atlantic Homecare
stores’ landlords and SIPTU, which
represents workers at the company.”

S
40 jobs to be saved in stores move



Liberty
JULY 2012

5News

SIPTU has welcomed a Labour
Court recommendation, issued
on Friday, 29th June, calling on
the Health Service Executive
(HSE) to enter meaningful
talks to finalise a deal that
gives home helps adequate
contracts and security of 
earnings.

SIPTU Health Division Organiser,
Paul Bell, said: “The Labour Court
recommendation calls on the HSE to
reach agreement with unions before
the end of July. 

“The issues which must be agreed
upon include the provision of ade-
quate contracts, the maintenance of
home helps’ working hours and their

security of earnings. The recommen-
dation is welcomed by SIPTU as a
step in the right direction.”

SIPTU Sector Organiser, Louise
O’Reilly, told Liberty: “The key issue
is the failure of the HSE to issue ade-
quate contracts of employment to
home helps which provide the only
real defence our members have
against the outsourcing of the serv-
ice to private ‘for profit’ companies.

“The Labour Court recommenda-
tion makes clear that the HSE should
now deal with the issues home helps
have raised.”

She added: “Any agreement must
protect the employment rights of
home helps and the professional
quality of the service they provide.”

OVERNMENT plans
to cut the Health and
Safety Authority’s
budget at a time
when the number of

workplace deaths is increasing
is “utter madness” and should
be opposed, SIPTU Health and
Safety advisor, Sylvester
Cronin, has said.

He told Liberty: “The HSA annual
report for 2011, published on 26th
June, records that for the third con-

secutive year there has been an
increase in the number of people
killed at work – at the same time the
number [of people] at work is
decreasing.

“The report followed a
Government announcement that it
intends to cut the HSA’s annual
budget. This budget cut will reduce
the number of workplace inspec-
tions which is bound to increase the
number of work-related accidents,
illnesses and deaths.”

In 2010, there was an 84% increase

in the number of days lost at work
due to accidents and illnesses at
work compared to the previous year. 

Cronin pointed out that the scale
of lost working time caused by poor
health and safety standards hit pro-
ductivity, unit costs and competitive-
ness.

“These lost days are preventable.
Cutting resources for health and
safety at this stage is utter madness,
as there is no business case for it.
Research indicates resources spent
on health and safety provide for

much greater overall cost savings.
“The Minister, Richard Bruton, has

stated he is committed to ‘combat-
ting workplace fatalities.’ At the
same time he is responsible for cut-
ting the budget for workplace
inspections, which is inevitably
going to contribute to increasing
accidents and illnesses at work. 

He added: “Richard Bruton needs
to reverse the cuts in the HSA budg-
et if he is sincere about assisting in
improving health and safety stan-
dards in Irish workplaces.”

Dispute
ends as
former 
workers 
at Carton
Brothers
agree
plan

Lab Court recommendation
on home helps is welcomed

FORMER workers at the
Carton Brothers' hatchery
in Carrickmacross, county
Monaghan, have voted to
accept proposals agreed
between the company and
SIPTU ending a long-run-
ning dispute over out-
standing redundancy pay-
ments.

The workers accepted the pro-
posals, settling all matters relat-
ing to the dispute, on Thursday,
21st June.

SIPTU Manufacturing
Division Organiser, Gerry
McCormack, told Liberty: “The
workers are satisfied that these
proposals once implemented
will bring an equitable and fair
conclusion to this dispute. 

“SIPTU will request its legal
team to withdraw pending High
Court proceedings related to
this dispute on foot of imple-
mentation of the company’s
proposals in full.”

The dispute involved 23 for-
mer workers, several with more
than 30 years’ service, who were
demanding the firm honours a
redundancy deal worth more
than €500,000. 

The workers had agreed the
redundancy deal at the Labour
Relations Commission in 2008
as part of the company’s closure
of its hatchery in
Carrickmacross.

G

Cuts to HSA as workplace
deaths rise ‘utter madness’ 

A NEW report dealing with
substance misuse and per-
ceived anti-social behaviour
in Dublin city centre was
published last month.

The report, titled A Better City
for All and published by the
Strategic Response Group (SRG) on
21st June, acknowledges there is a
clustering of drug treatment and
homelessness services in or close to
the inner city. 

While these play a major role in
the capital, the report recommends
there should be greater access
nationally to treatments and that
those in need of services should be
provided with support as close to
their homes as possible.

At the  report’s launch, Lord
Mayor of Dublin, Andrew
Montague, said: “There is a serious
problem with the sale and swapping
of prescription drugs in Dublin city
centre. 

“We need to empower the Gardaí
to prosecute in cases where offend-
ers are found to be trading prescrip-
tion drugs, and introduce a national
protocol on the prescription of ben-
zodiazepines. 

“Drug users should receive care
locally and Methadone treatment
must be made promptly available,
where the user lives."

Chair of the Strategic Response
Group, Johnny Connolly, said: “This
is the first time that all stakeholders

including treatment centres, the
business community, the Garda,
Dublin City Council, the drug users
forum UISCE and the local task
forces have come together to deliver
a comprehensive set of recommen-
dations and tangible actions to
address this problem. 

He added: “Public commentary on
this issue can often lead to an over-
simplification of what is a very com-
plex problem. The recommenda-
tions in this report are based on
research and on the collective
approach of professionals who have
been working at the coalface of the
drugs crisis in Dublin for decades.”

The report is available for down-
load at www.dublincitybid.ie

‘Better City’ report launched
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Protecting Quality Jobs in IrelandPromoting Quality Irish Products

SUPPORTINGQUALITY

Support Quality
Protect Jobs in Ireland

Tegral Largo Foods

Coca Cola

Newbridge
Silverware

Britvic

Olhausen

Kerry Spring

Basta

Valeo Foods

Check out the website for more details:
www.supportingquality.ie
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Education & Development Support Scheme
Members in Further Education
The scheme will offer up to ten 
awards each year.

Second-Level Awards for 
Members and for 
Members’ Children
Up to thirty awards will be made 
each year to second-level      
students to cover the senior cycle   
 (the two years up to the  
 Leaving Certificate).

Gaeltacht Awards for Members’ Children
Up to twenty-five awards will be made each year for 
the children of members to cover the cost of their 
participation (accommodation and tuition fees) in a 
Gaeltacht course under the scheme operated 
jointly by SIPTU and Gael Linn.

A member, applying on his/her own behalf or 
on behalf of his/her child/children, must have 
at least one year’s membership of the Union 
and be in benefit when both the application 
and the payments are made.

Application forms and further 
information available from 
your Sector Organiser

Closing date for receipt of 
completed applications 
30th September, 2012 
(for awards 2012/2013)

UPPORTING Quality,
a new consumer
drive aimed at pro-
tecting jobs in
Ireland and support-

ing quality Irish products,
has been launched by SIPTU.

The aim of the campaign –
launched on 5th July at an event in
Liberty Hall – is to encourage the
union’s 200,000 members, their fami-
lies and consumers in general, to con-
sider the wider economic and social
impact of their shopping choices.

The campaign will grant prod-
ucts, which are produced in
unionised workplaces in Ireland,
the right to indicate this with a
Supporting Quality mark.

Among more than 50 leading
Irish brands already signed up to
the campaign are Tayto, Coca Cola,
Batchelors, Ballygowan, Tegral
Tiles, Erin and Newbridge
Silverware.  

Launching the campaign SIPTU
General Secretary, Joe O’Flynn,
said: “In order to tackle the unem-

ployment crisis in Ireland, the
focus has to be on creating new
jobs and maintaining existing
ones. 

“The future prospects for the
Irish economy will depend on the
survival and growth of existing and
start-up indigenous companies.”

He added: “Joining the
Supporting Quality campaign sus-
tains existing quality jobs in
Ireland and allows our members to
play their full part in reviving the
Irish domestic economy.”

Supporting Quality Marketing
Director, Fabia Gavin, said: “This
campaign offers an opportunity for
companies to show their commit-
ment to Ireland’s economic recov-
ery through the protection of jobs
and the maintenance of quality
workplaces.

“A recent study has found that if
Irish consumers spent just €4 extra
each every week on Irish goods, we
could create up to 6,000 jobs in the
indigenous manufacturing sector.
Such statistics should be of grow-

ing concern to Irish consumers as
we seek to reinvigorate our econo-
my.”

The Supporting Quality cam-
paign is supported by the SIPTU
Manufacturing Division. For more
information on the campaign and
the full list of products participat-
ing visit:

www.supportingquality.ie

S

From left SIPTU General
Secretary Joe O'Flynn,
Supporting Quality Marketing
Director Fabia Gavin and
Manufacturing Division
Organiser Gerry McCormack
with some of the Supporting
Quality products

    

   

SUPPORTING
QUALITY

SIPTU launches drive
to back jobs in Ireland 

   



HE former owner of
a Kilkenny nursing
home – who has
been under investi-
gation in relation to

the care of residents and
who owes thousands of
euros to union members –
should return from Australia
to “face the music”, SIPTU
Organiser, Louise O’Reilly
has said.

The call follows reports that
Miriam 'Gerri' Holmes was fired by a
nursing home in Wonthaggi, near
Melbourne, in July. 

She had also been let go by anoth-
er nursing home in Melbourne earli-
er this year.

The dismissal followed coverage

in the Australian media of Holmes
activities in Ireland and her treat-
ment of SIPTU members. 

Holmes and her daughter, Hayley,
were the directors of the Avondale
Private Nursing Home in Callan,
county Kilkenny, when it was closed
in June 2011 by the Health
Information and Quality Authority
(HIQA).

A number of SIPTU members at
the nursing home had previously
been dismissed after they consis-
tently raised concerns over the ill-
treatment of patients.

Last year, the Employment
Appeals Tribunal (EAT) found that
several SIPTU members were con-
structively dismissed, after Holmes
failed to appear to offer any defence

to their claims on three occasions. 
The EAT awarded compensation

to up to seven SIPTU members,
which Holmes failed to pay.

It later emerged that Holmes and
her daughter had left the country,
resurfacing in Australia.

SIPTU Organiser, Louise O’Reilly,
said: “The Holmes should return to
Ireland immediately to face the
music and meet their outstanding
responsibilities.”

In a statement, Bass Coast
Regional Health, the Australian com-
pany which runs the Armitage
House nursing home in Wonthaggi
where Holmes most recently
worked, said the reasons for termi-
nating her employment were unre-
lated to her activities in Ireland.
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Former nursing home boss should
return from Oz to ‘face the music’

SIPTU praise for
Labour Court
move on sick pay 
for critically ill 

HE Labour Court
recommendation
that public service
workers who suffer

long-term critical illness
or serious physical injury
will retain their current
entitlements provides sig-
nificant protection to
SIPTU members, it has
been claimed.

Gene Mealy, who heads up
SIPTU’s Public Administration
Division, told Liberty: “Under the
recommendation public servants
who suffer long-term critical ill-
ness or serious physical injury
will still be able to take six
months paid sick leave, followed
by six months on half pay, over a
four-year period.

“We had a major difficulty with
the initial government proposals
to change sick leave arrange-
ments for critical illness. 

“Now we find ourselves in a sit-
uation where we have retained
critical illness cover, and indeed
improved it, for low paid workers
who will now have the same enti-
tlements as other grades in the
service.

“Also, we have successfully
resisted management plans to
limit the arrangement to a single
critical illness or serious injury in
the career of a public service
worker. 

“We also believe that signifi-
cant savings could have been
achieved by better management
of the existing scheme,” Gene
Mealy added.

SIPTU brokered a pay agree-
ment with Teleflex Medical
last month, which will see an
average wage increase of
more than 3% for the 100
union members at the firm.

The graduated pay increases close
the pay gap between various grades
of workers at the Limerick plant. 

The agreement also contains a
clause detailing that agency workers
will be paid at the same basic rate as
directly employed staff. 

It also means that after 12 months,
the company will bring them into

direct employment. The pay increase
for Grade 4 workers has been back-
dated to the beginning of the year
while the wage hikes for all other
grades started from July 2012. The
deal runs until December 2014.

As well as trade union recognition
the agreement also contains a “co-
operation with change” clause which
introduces a joint company/union
approach that includes training for
shop stewards and supervisors.

SIPTU shop steward, Conor
Hartnett, told Liberty: “This agree-
ment will put all union members on
the same footing. It must be

acknowledged that Grade 4 opera-
tives accepted a lesser pay increase
which allowed other staff to be pro-
vided with a greater increase in order
to further the common good.”

SIPTU Sector Organiser, Marie
Butler, added: “I’m very pleased with
the overwhelming support for the
agreement from all grades. 

“This is a foundation agreement
that can be used to build stronger
workplace relationships that will
lead to improving pay and condi-
tions of employment.”

Pay deal struck at Teleflex

Agreement  reached: Teleflex workers Tom Byrne
and Dermot Dora with SIPTU organiser Marie Butler,
shop steward Conor Hartnett and Ger O’Leary

Avondale Nursing Home

T 

T 

IPTU’s Health
Division Organiser
Paul Bell has said
that a campaign by
the Minster for

Health, Dr James Reilly, to
decimate the wages of the
lowest paid workers through-
out the health service will be
confronted head on.

He said that the Minister was
orchestrating a campaign over the

past eight weeks aimed at con-
vincing the public that the extin-
guishment of premium pay, over
time rates and annual leave enti-
tlements would rescue the finan-
cially strapped health service.

“There is a campaign to con-
vince the public that the €280 mil-
lion budget deficit and the €750
million earmarked for claw back
from the overall national health

budget in the December budget
can be rescued by going after the
pay and entitlements of our mem-
bers.

“I am deeply concerned at the
direction in which the Minister
has set course.  It will lead to an
inevitable conflict as our members
defend their rights under the
Croke Park Agreement.  The
Agreement includes protection of

employment and salary in return
for efficiencies which our mem-
bers have continued deliver and as
independently confirmed,” said
Bell.

“I cannot rule out a national
ballot of all SIPTU Health mem-
bers for strike action should
Minister Reilly permit the HSE to
breach the terms of the Croke Park
Agreement. Our members have

become extremely frustrated at
the constant attempts to under-
mine a national agreement which
has made such a positive contribu-
tion to the health service. It is
time for the Minister to confront
those powerful vested interests at
the very top of the HSE, many of
whom have the luxury of strad-
dling both the public and lucrative
private sector medical service
providers”. 

S 
SIPTU health workers to confront cuts in wages and service
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Why worker directors 
are good for business

THE Migrant Rights Centre
Ireland (MRCI) presented
the Minister for Justice,
Alan Shatter, on
Wednesday, 18th July, with
more than 4,000 signa-
tures in support of the reg-
ularisation of undocu-
mented migrants in
Ireland. 

MRCI spokeswoman, Edel
McGinley, told Liberty:
“People who are undocu-
mented are rooted within
our communities but often
live under tremendous
stress and fear. Most are
cut off from their families
similar to the Irish undoc-
umented in the United

States.  
“This public show of sol-

idarity builds on the politi-
cal commitment of the
Labour Party which passed
a motion in April this year
to support the introduc-
tion of an Earned
Regularisation Scheme”.

INDEPENDENT think-
tank TASC published
Good for Business?
Worker Participation on
Boards, on Monday, 16th
July. 

The report examines
the experience of employ-
ee board participation in
Ireland.

Chair of the National
Worker Director Group,
Thomas Devlin, told
Liberty: “The findings of
this report show that
worker directors have a
unique contribution to
make to corporate gover-
nance and an interest in
the long-term success of
the company. 

“Worker directors can
provide the board with
valuable company knowl-
edge and experience, and
are a particularly useful
resource in times of
industrial dispute or
change."

To read the full report
visit: www.tasc.ie

FRANCES O’Grady will
become the first woman
General Secretary of the
British Trades Union
Congress (TUC). 

O’Grady will take over
from the current TUC
General Secretary, 

Brendan Barber, when he
retires at the end of the
year. 

Chair of the ITF
women’s committee,
Diana Holland, said:
“Frances will be a strong
ally of the international 

trade union movement.
She also has a powerful
track record of supporting
equality and the involve-
ment of working women,
standing firm against
racism, and advancing fam-
ily-friendly policies for all.”

NEWS IN BRIEF

Frances O’Grady set
to succeed Brendan
Barber as TUC chief
Picture: TUC

Summer Experience Packages

from€169pps

www.flynnhotels.com
“Let our family look after yours”

Flynn Hotels

Newpark Hotel
Three nights accommodation
Dinner on one evening at
Campagne, one of
finest restaurants
Tour of Kilkenny castle
Chocolates on arrival
Afternoon Tea
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t: 056 7760500

Three nights accommodation
Dinner one evening
Tour of Titanic Experience or 

Lunch at the famous Farm Gate
English Market
Chocolates on arrival
Manicure or pedicure

t: 021 4274040

Imperial Hotel Co
rk

tour of Cork City Gaol

4,000 name petition 
backs regularisation

O’Grady to head up TUC
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Workplace committee
members Julie Blunn
and Emily Doherty point
out the working lives of
librarians at UCD have
been ‘hugely affected’
by Croke Park deal

‘The view that the union 
is obstinate & against 

change is false... 
managers also need 

to compromise’

FOCUS ON... UCD Library Workplace Committee

EDIA claims that
the Croke Park
agreement has
resulted in only
minor changes

within the public service
shows how uninterested some
journalists are in reporting the
facts, according to University
College Dublin (UCD) library
assistant, Emily Doherty.

She told Liberty: “Unfortunately,
public service workers cannot
phone into Joe Duffy because they
are at their desk doing work.

“The media focuses on public
sector workers and this detracts
from the big issues that they
should be talking about. 

“Maybe there are some senior
managers who are overpaid, and
some structures that do need
change, but don’t just go in with
the big stick approach. It doesn’t
work.”

Emily has served on the UCD
Library SIPTU Workplace
Committee for the last six years.
Since 2008, the three-person work-
place committee has had to assist
the more than 70 SIPTU members
in UCD’s library in dealing with
major work changes.

Julie Blunn, who has served on the
committee for four years,
explained: “Croke Park has hugely
affected UCD and the library per-
haps more than any other depart-
ment. There is not a person in the
library whose job will be as it was. 

“Hours and job descriptions
have been changed and what used
to be three departments will now
be one.”

She added: “A big issue is that
there is no recruitment and no pro-
motions, which is increasing
everyone’s workload. What is
annoying is that there does seem
to be recruitment in some areas
and the college still finds the
resources to build a new lake.”

The increased work pressures
have also taken their toll on the
committee.

Julie said: “Every grade of work-
er in the library – librarians, senior
library assistants and library assis-
tants – should have a representa-
tive on the workplace committee.
However, it is hard to get people to
do it, with work commitments and
other responsibilities. 

“We currently have three com-
mittee members, including Aileen,
who is the longest serving.”

Work commitments meant
Aileen could not attend the Liberty
interview.

The Library Workplace Committee
meets as a group and with manage-
ment on a monthly basis. SIPTU
members keep in touch with the
committee directly or by email to its
dedicated email address.

Each month committee mem-
bers also attend the UCD SIPTU
Section Committee meeting which
brings together representatives of
the 600 library, security, restau-
rant, academic and administration
staff who are union members. 

Between meetings, discussions
continue on an email list sub-
scribed to by all committee mem-
bers.

The effects of the Croke Park
agreement currently dominate dis-
cussions. 

Emily said: “There have been so
many changes over the summer
and they are all going to come to a
head in September.”

The committee is also dealing
with the effects of creeping privati-
sation of campus services, which
includes plans to charge staff for
car parking, and problems due to
management failing to adequately
communicate with staff.

As Julie explained: “It seems that
decisions have already been made
before management even ask
workers to give their views on
what should be done. We feel that

the best way to bring about change
is through consultation.”

Emily highlights another incident
of mixed messages from manage-
ment. 

“A recent email from UCD manage-
ment said that pay increments will
be linked to performance, which
according them is what it states in
the Croke Park agreement. There was
some lively debate on the section list
after that. 

“Library management then sent an
email telling staff that they would
tell HR that all library staff are due an
increment, which we welcomed.”

Emily thinks the support of the
union is crucial to maintaining
morale among members and that
there is a need for workers to devel-
op their own solutions to workplace
issues.

“The view that the union is
obstinate and unwilling to change
is false and management also need
to engage genuinely in a negotia-
tion through compromise. 

“It should be give and take, you
always hear about union
intractability because management
just expect to not give anything  –
and that is what gets into the
media,” Emily added.

M
By Scott Millar

VETERAN SIPTU activist Gerry Fogarty,
right, has retired after more than 30 years’
service to the union as chief shop steward
at Coombe Hospital in Dublin. A special
presentation was made to theatre atten-
dant Gerry by Damian Ginley, left, of the
union’s Health division. He told Liberty:
“The staff of the Health division wish
Gerry all the best for a long, happy and
healthy retirement.”

Veteran 
activist retires

Loraine Mulligan, SIPTU researcher
was elected Vice Chair of the Labour
Party by the party’s Central Council 
on 23rd June.

Newly elected
Vice Chair of
Labour Party

A big issue is 
that there is no
recruitment and
no promotions
which is increasing
everyone’s 
workload

Every grade 
of worker in 
the library 
should have a 
representative 
on the workplace 
committee
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By Vic Duggan

ERHAPS the single
best decision made by
Charlie McCreevy as
Minister for Finance

was the setting up of the
National Pension Reserve
Fund (NPRF) in 2001.

In addition to proceeds from pri-
vatising Eircom, 1% of GNP was to be
channeled annually into an invest-
ment fund dedicated to financing
public service pensions from 2025
onwards.

Not only was the NPRF a sensible
exercise in counter-cyclical fiscal pol-
icy – in marked contrast to the for-
mer ministers “If I have it, I spend
it.” approach – it was a hefty down-
payment on the otherwise unfund-
ed public service pension liability.

Unfortunately, the best laid eco-
nomic plans didn’t survive contact
with Ireland’s world-beating bank-
ing crisis, the final bill for which will
likely come in between a third and
half of current national income.

As well as sending the budget
deficit to close to a third of GDP in
2009, the banking crisis also soaked
up three quarters of the National
Pension Reserve Fund, some €15bn.

Partly, this was the result of then
government policy, and partly at the
behest of the Troika, who made
funding conditional on prior use of
the pension fund.  

It is still questionable as to
whether the remaining €5bn – now

a drop in the ocean compared to
future public service pension com-
mitments – will retain its original
purpose, given pressing fiscal con-
straints.

While the NPRF’s over-riding
objective was, correctly, to secure the
best financial return for the state,
thus minimising the unfunded pen-
sion liability, there was at the margin
a certain degree of openness to
adherence
to princi-
ples of eth-
ical invest-
ing. 

In more
r e c e n t
years, the
m a n d a t e
of the
NPRF was
a l s o
amended
to allow
i n v e s t -
ment in
infrastruc-
ture proj-
ects, a development which was since
overtaken by events.

While the NPRF could be consid-
ered to have dipped its toes in ‘pro-
gressive investing’, this was nothing
compared to the trail-blazing efforts
of Norway’s Government Pension
Fund, established to manage pro-
ceeds from the exploitation of its oil
resources. 

Not only is Norway’s the largest
pension fund in the world, expected
to be valued at a trillion dollars by
the end of the decade, it has since
2004 been governed by an ethical
investing council. 

The fund is prohibited from
investing in companies whose busi-
ness may be supportive of human
rights violations, including several
Israeli firms involved in the con-

struction of
settlements
oPalestinian
lands. It does
not invest in
tobacco com-
panies, or in
businesses
like Boeing
linked to the
production
of nuclear
w e a p o n s .
T h e
Cal i fornia
P u b l i c
Employees’
Retirement

System, or CalPERS as it is common-
ly known, is the second largest such
fund after Norway’s. 

Unlike its Norwegian counterpart,
contributions come from its 1.6m
employees and retirees, rather than
from oil revenues.

CalPERS provides a template for
what is achievable through ‘progres-
sive investing’, while achieving solid

returns for those who depend on it.
In addition to ethical investing,

CalPERS has for years been to the
forefront of shareholder activism in
the US. It has recently taken action
on excessive CEO pay and signaled
its intention to vote against Wal-
Mart directors over a massive
Mexican bribery scandal.

Late last year, CalPERS earmarked
$800m for investment in US infra-
structure. 

Their stated aim was to not only
maximise returns, but to do so while
creating jobs, and “supporting essen-

tial community services that are 
crucial to continued economic devel-
opment”.  Irish public finances may
now be at their lowest ebb in the
wake of the banking crisis, but as we
plan and build for the future, and
prepare to meet the still significant
public service pension liability, there
is much that can be learned from the
‘progressive investing’ models of
Norway and California.

Vic Duggan is a Masters In Public
Administration (MPA) candidate in
Economic Policy Management at
Columbia University. New York

A progressive role for
public pension funds
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‘Not only is Norway’s
the world’s largest
pension fund, it is
governed by an 
ethical investing

council’
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T’S official... again.
Ireland is a deeply
unequal society. In -
equality is increasing in
Irish society. The rich

are getting richer and the
poor are getting poorer.

The numbers living in poverty
continue to grow. You’d expect a
popular outcry. However, beyond the
usual suspects, all is calm.

The July 2012 Social Justice Ireland
policy briefing summarises the situ-
ation using 2010 figures. 

The incomes of the richest 10%
increased by 4.1% and the incomes
of the poorest 10% decreased 18.6%

in that year. 
The richest 10% had a disposable

income almost 14 times higher than
the poorest 10%. 

More than 700,000 people were
living below the poverty line with
unacceptable living standards. 

And things got worse in 2011.
This is the core corruption at the

heart of Irish society. Research has
shown how income inequality is at
the root of a broad range of health
and social problems in any society. 

Societies with greater income
inequality have lower education lev-
els, lower life expectancy and lower
levels of trust. Societies with greater

income inequality have higher rates
of violence, imprisonment and obe-
sity.

These problems extend far beyond
those who live in poverty. As such
the scandal of poverty is accompa-

nied by the scandal of a damaged
and diminished society. 

This is far from inevitable. It is a
product of policy choices and not the
inevitable product of economic
recession. It is corrupt.

Iceland has been a telling com-
parator with Ireland whether it is
about the role of civil society, the
nature of democracy or income
equality in a context of responding
to economic crisis. 

Income inequality has dropped
since the onset of the crisis in
Iceland. The ‘at-risk-of-poverty’ rate
in Iceland has dropped since the cri-

sis. Things can be done differently.
Claiming Our Future is campaign-

ing for a Plan B, a new approach to
dealing with the crisis. 

The starting point for this is a
value base of equality and environ-

mental sustainability that would
guide all policy making. 

These values are remarkably
absent from political debate and
decision making. The results are
clear. Plan B involves new taxation
policies to broaden the tax base and
a commitment to public services. 

Tax breaks for the wealthy would
be eliminated, taxes on high
incomes would be raised to EU
norms, taxes on wealth in the form
of capital and property would be
introduced and financial transac-
tions would be taxed. 

Public services would be protected

from further cuts and those on low
incomes would be supported.
Employment would be created
through investment in a social infra-
structure and in environmental pro-
tection. Moving towards a Plan B

requires an end to the corruption of
a society based on inequality and
environmental degradation. 

It needs a shift in the value base of
Irish society. Many parts of civil soci-
ety have espoused values of equality
and environmental sustainability for
decades. 

However, there has been little suc-
cess in embedding these values
across society. 

This is evident in the lack of any
current outcry at growing inequality
and poverty. There is a challenge to
explore more effective means of
working with values and achieving

effective popular espousal of the val-
ues of equality and environmental
sustainability. There will be no Plan
B without such initiative.Claiming
Our Future is developing initiatives
to support civil society action on
changing values. 

The Common Cause initiative in
Britain has begun to place values at
the heart of civil society campaigns
for change. It challenges us to frame
our work in terms of the values we
support. 

It points to the need to identify
and challenge the manner in which
the values that we oppose are gener-
ated. Claiming Our Future seeks to
promote a wider debate in Ireland

on how to progress such work. 
Claiming Our Future is planning a

recall of its inaugural event that was
held in the RDS in 2010. This recall
event will take place on 3rd
November in the RDS. 

It will explore how we could work
together to promote a popular value
base that espouses equality and
environmental sustainability. 

It will debate and deepen a shared
demand for a Plan B so as to make
this campaign more effective. 

Sign up to support Plan B now on
www.claimingourfuture.ie
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Gulf between rich and poor
widens... we need a Plan B
I

By Niall Crowley

On the streets:
Increasing
inequality in
Ireland
Picture: Photocall
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The richest 10%
had a disposable
income almost
14 times higher
than the poorest
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Claiming Our
Future is planning
a recall of its
inaugural event
that was held in
the RDS in 2010
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By Marie Sherlock

By Loraine Mulligan

Stimulus package
on infrastructure 
a step in right
direction...
COMPARED with the fanfare and
drama that surrounded the arrival
of the Troika to Ireland in late
2010, the completion of the quar-
terly reviews by the ECB, IMF and
European Commission now com-
mands much less public attention. 

The Troika recently completed its seventh
review of Ireland’s bailout programme and
gave an overall thumbs-up to the progress
made on the fiscal adjustment, It singled out
health spending for special mention due to
budgetary “overruns” and sounded caution
about future growth rates in Ireland given
the on-going crisis in the eurozone and other
trading partner countries. 

But it was the comment on the jobs crisis
that was unusually blunt. 

It said,“Irish unemployment remains
unacceptably high” and that “generating
growth and jobs on a sustainable basis
remains a critical priority”.

An obvious statement it may be, but aside
from a number of cost reduction measures
introduced over the past 18 months to sus-
tain existing businesses and jobs, we have
seen very little to generate additional jobs.

The Government’s publication of its plans
for an infrastructure stimulus is a significant
step in the right direction. 

Throughout the SIPTU and ICTU campaign
for an investment stimulus over the past 12
months, the scaling and timing of a pro-
gramme were two vital issues. 

With the €2.25bn package averaging out at
€321m per year over the seven years of the
programme, the direct impact will not be
hugely dramatic but it will make a differ-
ence. 

Between the 13,000 jobs that are expected
to be generated from this investment pro-
gramme along with the €2 billion invest-
ment in office space and refitting by the
National Assets Management Agency
(NAMA), these plans should generate signif-
icant construction employment, but there
will be no immediate dent on the unemploy-
ment numbers. 

Of the 102,600 construction workers that
have remained in employment, just over
18,000 work on a part-time basis and we can
assume that a number of those are currently
under-employed and will find full-time
hours during the development of some of
the infrastructure projects. 

Until now, we have been told that major
obstacles stood in the way of an investment
strategy in terms of attracting in private
sources of finance and leveraging EIB fund-
ing in the absence of a Triple A-rated bank to
partner its investment here. 

From Minister Howlin’s announcement it
appears that a number of these issues have
been overcome and while no detail has been
provided as to the exact amount coming
from each funder, the Minister suggested
that the funding was secured in advance of
the Government’s announcement.  In stark
contrast, the UK Chancellor George
Osbourne unveiled a €20 billion infrastruc-
tural investment programme last autumn

but now finds his growth plan in ruins as the
private pension funding has not materialised.

An infrastructure stimulus is only one part
of a long-term strategy to revive the Irish
domestic economy. 

Recent figures released by the CSO con-
firmed that Irish household and business
spending recorded the sharpest fall in the first
three months of this year since the domestic
economy nose-dived in early 2009 and the cur-
rent volume of retail sales are at record lows.  

With such weakness in the domestic econo-
my, it will take to the end of this decade to
generate sufficient jobs to seriously reduce
the unemployment rate. 

Addressing the skills mismatch between
those currently in plentiful supply and those
demanded from the jobs that will be created
in the future is the next big challenge. 

Ultimately, the 20,000 plus direct jobs creat-
ed from the Government stimulus and the
NAMA programmes pales alongside the
170,000 and more who previously worked in
the craft trades or in production and machin-
ery and now find themselves on the live regis-
ter, but it certainly is a start.
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The hard-pressed Irish
construction sector will
get a leg up in the new
stimulus planHE ETUC Youth

Committee has called
for an EU Directive to
regulate traineeships
across Europe.  

It has also emphasised the urgent need
to tackle youth unemployment, including
putting in place a Youth Guarantee.  

Currently more than five million young
people across the EU cannot find work
and many are in this situation for more
than 12 months.  

The youth unemployment rate in
Ireland is among the highest in the EU at
30%.  Young workers can often only access
precarious, temporary, jobs or low
paid/unpaid internships which offer little
real prospect of career progression.  

Emigration is seen as the only option by
some.  These difficulties are not going to
go away without deliberate and deter-
mined intervention.  

State engagement is required while also
drawing on the resources of employers
and facilitating the contribution of trade
unions.

The European Commission is develop-
ing a ‘Quality Framework for
Traineeships’ and is considering rules
with regard to pay, social protection, dura-
tion and certification within a traineeship

agreement/contract, including profession-
al and learning objectives. 

The ETUC believes an EU Directive is
the most effective instrument for this ini-
tiative in order to ensure a level playing
field and actual implementation among
member states.  

It is key to include provisions to pre-
vent traineeships being abused on a con-
secutive basis or to substitute permanent
jobs.  Moreover, the number of trainees
per company should be limited.  

Similar legislation should be elaborated
for apprenticeships. 

The European Commission has backed
the operation of a Youth Guarantee in
member states, offering young people
either an employment, education or a
training within four months of leaving
school.  

The Irish government should immedi-
ately seek to tap into the €4 million budg-
et which has been set aside at EU level for
the development of such a scheme.

Members who are interested in joining
the SIPTU youth network should contact
Loraine Mulligan at lmulligan@siptu.ie

SIPTU researcher Loraine Mulligan is Vice
President of the ETUC Youth Committee.

EU must act on
jobs for young
people
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Stimulus
can create
15,500 jobs

TOTAL of 15,500
jobs will be creat-
ed at its peak  by 
the €2.25bn being
spent by the

Government, the Nevin
Economic Research Institute
(NERI) has claimed.

NERI has looked at the beneficial
boost both to jobs and Government
finances using the same methods the
European Commission deploys to
assess European structural funds.

By 2014, 5,600 new jobs are likely
to be in place as well as another 4,000
service sector jobs that serve the con-
struction sector (such as the hiring of
construction equipment).

A further 6,000 spin-off posts in
the wider service sector will also be
created. 

This will help reduce the effect of

long-term unemployment. 
Many of the jobs will be temporary

in nature. However, by the time the
spending has been withdrawn the
world economy is likely to have
improved, meaning there will be
other jobs these workers can move
into. 

The stimulus will help ease
Ireland’s economy from one that was
heavily dependent on construction to
one that is more sustainable.

By 2014 the government deficit will
be lower by €426 million. Though the
headline cost is reported to be in the
region of €2.25bn, due to higher tax
receipts, the net cost is roughly half
of this. 

Had traditional financing been
used, by 2016 the benefits of higher
growth due to the stimulus would
reduce the government deficit. 

The higher tax revenues more than
pay for any interest payments.
However, as this infrastructure
spending is ‘off the books’, but the
higher tax revenue remains ‘on the
books’, by 2014 the government
deficit will be lower by €426 million.
It has been suggested that stimulus
money would be wasted on vanity
projects and higher imports. The
involvement of the European
Investment Bank (a bank jointly
owned by the members of the EU)
prevents this. 

The EIB only invests in projects that
will boost the long-term potential of
the Irish economy. They certainly have

no interest in vanity projects. 
Though a stimulus has a short-term

increase in imports, the overall boost
to the economy in the short term, and
the long-term boost to exports due to
more competitive infrastructure, out-
weigh any concerns with regard to
imports. 

Also, Ireland is a significant
exporter, so issues regarding imports
are very much down our list of priori-
ties.

Overall, an increase in spending on
infrastructure is to be welcomed. The
only criticism is that we need more of
it.

Rory O’Farrell is an economist with (NERI).

A
By Rory O’Farrell

‘The spending
increase is to
be welcomed...
only criticism
is that we need
more of it’

HE Government’s
recently published
Personal Insolvency
Bill comes against
the backdrop of
mounting personal

debt among many ordinary
working people and a significant
increase in the numbers of those
unable to meet their mortgage
commitments holders of what
have been termed “distressed
mortgages.”

In summary, as an alternative
to appearing in court and being
declared bankrupt, the Bill propos-
es three new mechanisms where-
by debtors who are “insolvent”
(i.e. unable to repay what they
owe, for example to banks and
other institutions) could find
arrangements with such creditors
(i.e. those to whom money is
owed) as to how the debts will be
dealt with. To regulate this, a new
Insolvency Service is proposed,
empowered to approve and certify
or amend such arrangements and
to keep a register of them. The Bill
also proposes changes in the law
on bankruptcy, most notably by
reducing the period for which you
could be held bankrupt, from the
current 12 years, to a new 3 year
period. (This is still longer than
the 1 year period in the U.K. and
the North.

In general, in order to avail of
these new procedures, applicants
would have to be insolvent (i.e.

unable to meet their debts, such as
mortgage or other repayments)
according to the criteria laid out
for whichever of these new three
mechanisms is applicable to them.
In general, “insolvent” denotes
the inability to pay debts in full as
they fall due. In so declaring them-
selves, they must honestly and
accurately disclose all assets and
income. 

In the case of those with (rela-
tively) low debts of less than €20,
000, under the proposals in the
Bill, they could apply for a Debt
Relief Notice (DRN) from the pro-
posed new Insolvency Service.
This would essentially write off
the debt after a three year protec-
tion period, during which the
applicant’s creditors would not be
able to initiate legal proceedings
against them. This mechanism is
proposed only to deal with what is
termed “unsecured” debt under
€20,000, for example, credit card,
utilities such as electricity, over-
drafts, but not mortgage debt
(which is a “secured” debt).
However, in order to qualify for
this relief, applicants must be able
to show that their assets are less
than €400, that their net dispos-
able income is €60 or less a month
and that there is no prospect of
them being able to pay back the
debt in full as payments fall due
within as five year period, while
maintaining a reasonable standard
of living for him/herself. Such
debtor applicants would process

their applications through an
“approved intermediary”, which
some commentators speculate
could include for example the
Money Advice and Budgeting
Service (MABS).

The second mechanism is
termed a Debt Settlement
Arrangement (DSA). This also

deals with “unsecured” debt. The
difference between this and the
DRN, is that it is targeted at those
who, while insolvent and unable
to meet their unsecured debts,
have enough to offer reasonable
repayments to their creditors.
Applicants qualifying for this

relief must similarly honestly and
accurately disclose their assets
and income and must be able to
demonstrate that they have no
likelihood of becoming solvent
within a five year period.
However, in this case, in order to
obtain the DSA, the applicant
debtor has to get the agreement of
65% of those to whom they owe
money at a creditors’ meeting. A
further difference is that the appli-
cant has to be represented by a
“Personal Insolvency Practitioner”
(PIP) in managing any such
arrangement. Finally, under the
DSA, having drawn up an arrange-
ment with creditors, any outstand-
ing debt is written off at the end of
the 5 year period, provided criteria
are complied with. 

The third and final arrangement
is termed a Personal Insolvency
Arrangement (PIA).This mechanism
is geared to deal with both “unse-
cured” and “secured” debt, including
mortgages subject to a cap of € 3 mil-
lion (though this can be increased if
all creditors agree). Commentators
speculate such arrangements could ,
for example, include splitting and
“warehousing”, or, trading down a
mortgage, and say that the latter
arrangement for example could
allow applicant homeowners to
move into a cheaper house and
carry any negative equity with
them. Overall, however, under such
a PIA arrangement (also managed
by a Personal Insolvency
Practitioner), it is intended there

would be no requirement for the
applicant mortgage holder to sell or
move out of their principal private
residence. There could be other
advantages to insolvent debtors
under a PIA in respect of their
home. Finally, whereas the arrange-
ment under a DSA (see above) lasts
for 5 years, this arrangement under
a PIA lasts for 6 years, subject to the
laid down criteria.

As previously stated, the above
mechanisms are proposed as alter-
natives to court proceedings with
the arrangements reached protect-
ed for the relevant periods of time
provided requirements are met.
However, debtor applicants can
not appeal to the courts in the
event of creditors refusing to agree
to their proposals under say a DSA
or a PIA. On the other hand, credi-
tors who are owed money can
appeal in certain circumstances to
the Circuit Court in relation to any
three proposed categories of
arrangement. Finally, it is impor-
tant to note that while these
mechanisms are proposed as alter-
natives to formal bankruptcy court
proceedings, they are not intend-
ed to do away with them, and
bankruptcy provisions will still
remain on the statute books in
their amended form. 

The Governments proposes
that the Bill (incorporating any
amendments) will be passed into
law in the autumn of this year.

The Personal Insolvency Bill 2012
By Michael Halpenny

New Government proposals to deal with personal debt

Handy sum: Taoiseach
Enda Kenny and Tanaiste
Eamon Gilmore during
announcement of the
€2.25bn jobs stimulus
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ENS of thou-
sands of pri-
vate sector
workers stand

to lose their pensions
by the end of the
year unless the
Government acts to
avert disaster.

The crisis has come about as a
result of the reintroduction of
more stringent rules which most
“Defined Benefit” pension
schemes must comply with by
the end of the year. Such
schemes are those where workers
in the particular employment
contribute from their wages to
the pension fund and the
employer in turn has the duty to
ensure that the fund can meet its
obligations. The rule in question,
the “Minimum Funding
Standard” (MFS), was sensibly
suspended by the authorities in
2009, because pension schemes
in general were severely affected
by the downturn in the markets,
following the financial collapse in
2008.

In the interim, Pension
Trustees, those who oversee the
running of pension schemes,
were hoping that new laws
passed earlier this year would
relieve some of the pressure.
However, this proved to be a dis-

appointment.
While most schemes have in

fact improved their balance
sheets by about 40% since 2009,
this improvement has unfortu-
nately been more than offset by a
dramatic increase in the cost of
buying pensions (the “annuity
rate”). The significance of this is
that the funding standard being 
re-introduced is tied to the price

of such annuities. These, in turn,
are underwritten by sovereign
bond yields which, as we all
know, are at an all-time low due
to the overall debt crisis.

Notwithstanding this, govern-
ments elsewhere, in the US,

Denmark, Sweden and the
Netherlands have been able to
take action to alleviate matters. In
each case they have taken meas-
ures to allow pensions to price
their liabilities over the medium
and long term, rather than the
shorter term demanded by the
MFS. In the case of the US, for 
example, the, the period is 25
years. This of itself increases the

yield by 2.2% and over the life of 
the average pensioner, this
amounts to 35%. The overall effect
of this is that it makes it much
easier for such pension schemes
to comply with the MFS.

Unfortunately, in Ireland, the
opposite is the case. Here the
authorities are not only insisting
on such pension schemes meeting
the current extraordinarily high
annuity rates, but are adding a
requirement for an additional 15%
reserve as well! In theory, this is
supposed to ensure these funds
are sufficiently robust to meet
their liabilities. In fact, such a bur-
den will sink many of them.

By far and away the best means
of helping pension funds to meet
their liabilities is to ensure they
continue in place - not to devise
ways of forcing them to wind up!
This is blatant sabotage of pension
schemes covering nearly a third of a
million workers in the private sector
and in which they and their families
have invested over many years for
their retirement. 

The Government must act
immediately now to avert this
wholly unnecessary disaster. 

T 

Government must act to 
avert pensions catastrophe

This is blatant sabotage of 
pension schemes covering 
nearly a third of a million 
workers in the private sector 
and in which they and their 
families have invested over 
many years for their retirement. 
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Know Your Rights – Industrial Re    
The Industrial Relations
(Amendment) Act, 2012 sets
stricter conditions for the estab-
lishment and variation of
Employment Regulation Orders
(EROs) and Registered
Employment Agreements
(REAs).

Both EROs and REAs set out legally binding mini-
mum pay and conditions for workers in different
sectors of the economy and encompass all workers
in these sectors. An ERO is set by a Joint Labour
Council (JLC) made up of representatives of work-
ers and employers, while an REA is an agreement
by workers and employers which is registered at
the Labour Court. Both ERO’s and REA’s are vetted
by the Labour Court and ultimately the Minister,
before being legally enforceable.

REA’s and ERO’s have been around
for some time so why has new 
legislation been enacted?

The Government Programme for National Recovery,
2011-2016 signalled a wish to reform the JLC sys-
tem.  Matters came to a head in July 2011 in the
High Court case of John Grace Fried Chicken
Limited V The Catering JLC where the Judge struck
down the Catering ERO as contrary to the
Constitution. By natural legal extension the judge-
ment affected all EROs, on the basis that the legisla-
tion giving power to the JLC to enact a legally bind-
ing order did not give detailed “principles and poli-
cies” which the JLC should be mindful of before
making such orders. At this point in time no EROs,
in essence, exist until properly established under
this new Act. Furthermore, the Government asserts
that the new legislation also builds on the recom-
mendations of the Independent Review of the EROs
and REA Wage Setting Mechanisms (Duffy/Walsh
Review).

What are the main changes in the
new legislation on EROs?

Basically, it sets out the principles and policies to be
set by the JLC when constructing an ERO; it gives
guidance as to what can be laid down with regard to
pay and other conditions in the ERO and sets out a
mechanism for the Labour Court to sort out dis-
agreements at the JLC. It also sets out a mechanism
whereby an employer may seek a temporary deroga-
tion or exemption from the obligation to abide by
the terms of an ERO. The Labour Court will be
allowed conduct a 5 year review of all ERO’s/JLCs
and may amend, merge or abolish them according
to criteria laid down. Employees or trade unions
can now go to a Rights Commissioner with a com-
plaint within six months with an appeal to the

Labour Court within six weeks. Previous contraven-
tions were processed by Labour Inspectors. Any
compensation awarded will be given priority in the
distribution of assets in the case of insolvent com-
panies.

What does a JLC have to take into
account now before proposing an
ERO?

The JLC for a sector must now take cognisance of
the following;

• Legitimate financial and commercial interests 
of the employers

• Efficient, economical and sustainable work 
practices

• Agreeing and maintaining fair and sustainable 
minimum rates of remuneration

• Maintaining harmonious industrial relations

• The levels of employment and unemployment 
in the sector

• The general level of wages in comparable sectors

• The current National Minimum Wage

• Any National Wage Agreement in force

Where enterprises in the sector in question are in
competition with enterprises in another member
state of the EU the JLC can look at the general level
of wages in that sector in the State in question but
must take into account the cost of living in that
state.

What powers does the JLC have now
for setting rates and conditions?

The JLC can:

• Fix minimum hourly rates of remuneration but 
not more than 2 hourly rates based on length of 
service in the sector or enterprise concerned

• Set statutory minimum conditions of 
employment

• Provide regulations for under 18’s but the 
National Minimum Wage must apply

The JLC cannot address:

• Time off in lieu of public holidays

• Compensation under the Organisation of 
Working Act for working on a Sunday

• Payments in lieu of notice

• Payments referable to redundancy

The issue of the Sunday premium will be addressed
at a forum between employers and the Irish
Congress of Trade Unions which is being facilitated
by the Minister to agree a statutory code of practice
on the Sunday premium. If no agreement is reached
between the parties, the Labour Relations
Commission will set the rate.

Can an employer seek an exemption
from an ERO?

Yes, but on a temporary basis only and only after

stringent requirements are adhered to. The Labour

Court must be satisfied that an agreement has been

reached with the trade union or other representa-

tives of the employees and that the business is

experiencing “severe economic difficulties”. Such an

exemption must be for at least three months and

not more than 24 months. The employer can only

get such an exemption once every 5 years though

he can apply for an extension if the original was for

a period less than 24 months.

Even if the majority of the employees or the trade

union support an employer’s application for exemp-

tion the Labour Court may not grant it unless the

employer can show it is “experiencing

severe financial difficulties”. 



 ur Rights Liberty
JULY 2012

17

    elations (Amendment) Act, 2012
Can the temporary exemption be
granted if there is no agreement with
the Union?

Yes, but the employer must show:

• Provable severe economic difficulties, including 

tax clearance certificates and further information,

particulars and  documentation to the Labour 

Court to show that  a significant risk exists that a 

number of employees will be made redundant if 

an exemption is not given or that the sustainability 

of the employer’s business would be significantly 

adversely affected.

• The employer has informed the workers 

concerned and attempted to come to an 

agreement with the Union on the statutory 

minimum remuneration.

Furthermore, in considering whether to grant an

exemption the Court must consider

whether it will have an

adverse effect on employ-

ment levels or distort

competition within the

sector. An exemption to

pay below the minimum

wage or to reduce

employer pension con-

tributions is not

allowed.

What are the
changes 
to the Registered
Employments
Agreements (REAs)?

The fundamental changes are new measures to
ensure that the parties to an agreement are substan-
tially representative of the workers and employers
in the sector in question. There are new policies
and procedures to be taken into account by the
Labour Court before an agreement is registered
including ratification by the Oireachtas. Measures
for cancellation and variation as well as the capacity
to allow a party who is not party to the agreement
to seek changes to that agreement are included. An
employer can also seek an exemption from pay-
ment.

I’m already receiving REA rates and
conditions. Will I be affected imme-
diately?

No. The validity of existing REAs is protected and

the measures apply only to new REAs agreed after

the passing of the Act.

What are the factors which the
Labour Court will take into account
before registering an agreement in a
particular sector?

• The number of workers the Trade Unions 
represent and whether the employer’s group in 
turn is substantially representative of the 
employers in the sector

• Ensure that registration of the agreement 
encourages industrial harmony

• Maintenance of established procedures for 
collective bargaining

• The past experience of REAs in the sector

• The potential impact on employment levels and 
assessment of employment and unemployment 
levels

• The desirability of agreeing and maintaining fair
and sustainable rates of remuneration.

• The desirability of maintaining competitiveness

• The terms of relevant National Wage 
Agreements

• The general level of wages in comparable sectors

• Where enterprises in the sector in question are 
competing with enterprises in another EU state 
then the general level of wages in those enter
prises is taken into account but the cost of 
living in the member state concerned must be 
taken into account

Can the parties to the agreement vary
the terms?

They must apply to the Labour Court. The Court

will make the final decision after hearing all inter-

ested parties and it can refuse the application or

make an order of variation, whichever it sees fit.

Can the Labour Court vary the
Agreement without the consent of all
the parties?

Yes but only after a strict procedure is adhered to.

Where one party applies and the other disputes the

proposed variation, a procedure is laid down. This

entails local talks, referral to the LRC and ultimate

recommendation by the Labour Court. If, in the 6

weeks after the Court recommendation the dispute

remains unresolved a party to the REA can apply to

the Court for a variation order. The Court will

arrange a further hearing and decide whether to

vary or refuse.

Can an employer covered by an REA
but who is not a party to the agree-
ment seek a variation?

Only the Labour Court can vary the agreement but

an employer who is not party to the agreement may

seek a variation. This is a safeguard which was pro-

posed by the Attorney General so that the REAs can

maintain their universal applicability. There are

strict conditions imposed before the employer con-

cerned is given leave to apply:

• The employer must show there has been “a 
substantial adverse change in the economic 
circumstances of the sector”

• The employer concerned cannot apply for a 
variation order within the first 12 months of the 
currency of the REA or within 12 months of any 
previous application

• If the employer fulfils the initial requirements, 
the Court notifies the parties to the agreement 
and after six weeks of notification arranges a 
hearing for all interested parties to make 
submissions

Can an REA be cancelled?

Only the Labour Court can cancel an REA on its
own initiative. It may commission a report and con-
sider any submissions by an interested party. If the
Court finds there has been substantial change in
the trade or business, it may cancel the REA. It can
also cancel if it finds that the employers or trade
unions are no longer substantially representative of
the employers or workers concerned.

Can there be exemptions for employ-
ers on the basis of inability to pay?

Yes, on similar grounds whereby temporary exemp-

tions are granted from EROs, as outlined above.

Finally, this is not intended to be a legal guide to

the Act but instead gives a broad outline of the fun-

damental changes. Any issues with regard to EROs

and REAs should firstly be addressed through your

SIPTU representative.

.



Andreas Bieler InterviewLiberty
JULY 2012

18

HE international
trade union move-
ment must embrace
radical change, or
face becoming irrele-

vant to workers in the Global
South and those in precarious
employment, a leading UK
academic has warned.

Andreas Bieler, an expert in
international trade union relations
and Professor of Political Economy
at the University of Nottingham,
delivered the stark message in an
interview with Liberty in late June.

But he pointed out that despite
the “very different positions in the
global economy” of workers in the
Global North and Global South,
“transnational solidarity” was “still
possible.” 

However, Bieler underlined a num-
ber of major difficulties for the inter-
national trade union movement. 

Central to these were differing
views on international free trade
agreements.

Bieler said: “Many trade union
confederations affiliated with the
International Trade Union
Confederation (ITUC) from the
Global North are in favour of free
trade agreements. 

“They argue such agreements
secure new export markets for com-
panies, which will in turn secure the
jobs of their members who work for
those companies. In contrast, trade
union confederations from the
Global South point out that their
countries often experience de-indus-
trialisation due to free trade agree-
ments. Industries go bankrupt and
collapse, resulting in job losses.” 

Bieler believes the growing ten-

sion over free trade agreements
could even result in the mighty
Congress of South African Trade
Unions (COSATU) deciding at its
conference this autumn to disaffil-
iate from the ITUC.

“Some COSATU affiliates have
already left the ITUC. It would be
very significant if the COSATU as a
whole took the same course of
action because, I think, other
southern labour confederations
would also start to query their
membership of the ITUC.”
However, he believes there is at
the moment no “credible alterna-
tive to the ITUC.” “The focus I
think should rather be on trying to
reform the ITUC, to make it more
open to non-traditional trade
union organisations. 

“The Indian Self-Employed
Women’s Association, did become
an ITUC member in 2006 – howev-

er, that hasn’t yet translated into
the programme of the ITUC becom-
ing more flexible and open.”

Bieler believes the failure of

trade unions to more forcibly con-
front the neo-liberal ideas that
have exacerbated global division
and increased inequality is due to
an understandable, but short-
sighted approach, adopted by some
workers.

He told Liberty: “In Germany – for
instance, in Baden-Württemberg –
the core workforces in the major car
manufacturers have benefited in
recent years. However, their num-
bers are becoming smaller. 

“These companies have strong
works councils and sometimes the
national trade unions find it difficult
to persuade these work councils
that they have to look beyond just
the immediate interests of their
members. 

“However, if everything around
them becomes more precarious,
then the pressure on them to give
up some of their working condi-

tions will become bigger. 
“That is the line trade unions

should push in their analysis and
discussions with their members. If

the Global South and informal
workers are organised better then
that strengthens the position of
other workers too.”

In achieving such a wider
approach Bieler believes it is
essential that trade unions
successfully link up with
new social movements
campaigning on social
justice and environ-
mental issues.  

“There is mistrust
on both sides. Many
in the new social
movements perceive
trade unions as not
open to their concerns,
while trade unions
often struggle at engag-
ing with issues beyond the
workplace.”

However, Bieler remains
optimistic. 

“It is a learning process.
Historically, the way trade

unions developed was as social
movements. The fact that there is

the right to strike was gained by
struggle, it was not brought about
by bureaucratic institutions con-

vincing or lob-
b y i n g

g o v -

e r n -
ments. 

“However, over
time trade unions have transformed,
become institutionalised. In itself
that is nothing negative but one
needs to remember the underlying
balance of power in society is cru-
cial.”

For Bieler the global economic cri-
sis offers opportunities for trade
unions to adapt. 

“If one looks at Greece now, it is
interesting to see what kind of alter-
natives on the ground are emerging
with local associations between
trade unions and other initiatives. 

“I think in these more radical crisis
moments it may be easier to form a
strategy of joint activity. Success or
failure often depends on the
moment.”

Trade unions in 
developed world
must change or 
face becoming 

irrelevant to many
By Scott Millar

T

The Global North-South divide is a
socio-economic and political division
that exists between the wealthy devel-
oped countries, known collectively as
“the North” or “Global North,” and the
poorer developing countries known as
“the South” or “Global South.” 
Although most nations comprising the
“North” are in fact located in the
Northern Hemisphere (with the
notable exceptions of Australia and
New Zealand), the divide is not wholly
defined geography.

Thought-provoking:
Andreas Bieler

A divided world...

“There is mistrust 
on both sides. Many 

in the new social movements 
perceive trade unions as 
not open to their concerns, 

while trade unions 
often struggle at engaging 
with issues beyond the

workplace.”
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Fracking 
drill sites
in Ireland
are totally
unsuited

By William Hederman

RELAND is totally
unsuited to the process
of hydraulic fracturing –
or ‘fracking’ – to extract

natural gas, the author of a
best-selling book on the
global oil and gas industry,
has claimed.

Greg Palast, a renowned inves-
tigative journalist, said there was
“no chance whatsoever” that US
regulators would allow the contro-
versial process in the kind of ter-
rain for which it is proposed in
Ireland. 

He told Liberty: “You may think
American regulators are bad – and
they are, they’re in the pockets of
the oil industry – but even the
worst of them would not allow
fracking in areas like those pro-
posed for Ireland.”

Fracking involves pumping tens
of thousands of gallons of water,
mixed with chemicals, at high pres-
sure into shale rock in order to frac-
ture the rock and release natural
gas. 

The process has been banned in
France and Bulgaria, as well as sev-
eral states within the US, Germany,
Canada and Australia. 

Three companies have been given
preliminary authorisation to
explore for gas in parts of 12 Irish
counties, including Cavan, Leitrim,
Roscommon, Sligo, Fermanagh and
Clare. 

One of the companies, the
Australia-based Tamboran
Resources, has claimed that fracking
is the only way to extract this gas. 

These areas have seen a growing
campaign of opposition to fracking,
due to major health and environ-
mental risks, including possible
contamination of water supplies. 

Five Irish local authorities have
voted to ban fracking. 

Palast was invited to Ireland by
the No Fracking Ireland campaign
and spoke to packed audiences in
Enniskillen, Carrick-On-Shannon
and Dublin. 

He said that he was shocked
when he visited some parts of
Leitrim and Fermanagh where

fracking is proposed. “In the areas
of the US where most fracking takes
place, you can drive for days with-
out seeing anyone. There are no
people, there’s no water.” 

“In states such as Maryland and
Pennsylvania that are geologically
and agriculturally like Ireland,
they’ve pretty much stopped it. 

“In America you aren’t allowed to
drill through aquifers [deposits of
groundwater] to get to gas. 

“In Ireland you’d have to drill
through aquifers, because the whole
country is on top of aquifers,” Palast
added.

In May, a preliminary study into
fracking in Ireland carried out by
the University of Aberdeen for
Ireland’s Environmental Protection
Agency (EPA), identified potential
risks to groundwater purity and
tremors or earthquakes. 

Minister for Communications,
Energy and Natural Resources, Pat
Rabbitte, has said no fracking will
take place here before a much more
in-depth study is carried out. Palast
claimed the Aberdeen University
study was mis-reported by the Irish
media. 

“What the Aberdeen study said is
that nobody has studied this –
nobody knows about the geology,
the water tables, nobody knows
anything. You’re digging a hole and
you’re wishing.” 

Tamboran has said it will not use
any chemicals during fracking in
Ireland. 

However, campaigners argue the
company has yet to show it will be
possible to frack without chemicals. 

But Palast warned: “Even if you
don’t use chemicals, nature does. 

“There are poisons that nature
has locked away for many thou-
sands of years and we’re unlocking
it.” 

Greg Palast, who has been
investigating pipeline explo-
sions for more than 20
years, initially as a US gov-
ernment investigator, cau-
tioned against “destroying
Ireland’s tourism potential for
a few quick bucks”.  His latest

book, Vultures’ Picnic, explores how
environmental disasters such as
BP’s Deepwater Horizon oil spill in
the Gulf of Mexico in 2010 are
caused by corporate corruption and
failed legislation. 

Following the Deepwater Horizon
disaster, he discovered that an iden-
tical blow-out had occurred two
years earlier on another BP rig in the
Caspian Sea but was covered up by
the company. 

“If you trust oil companies, talk to
the people of Louisiana about trust-
ing BP,” he said. 

‘Nobody knows
about geology,
the water tables,
nobody knows
anything. 
You’re digging 
a hole and
you’re wishing’

Investigative reporter
Greg Palast who has
probed the fracking
industry at a recent
book-signing in Dublin 

I 
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By ILLONA DUFFY

Minister queries oil and gas report findings

HAT do James
Larkin and
Imelda May
have in com-
mon? 

Well, more than you might think
as far as members and staff of SIPTU
are concerned. 

In her new role as the face of the
Irish League of Credit Unions’ pub-
licity campaign ‘It’s Really Catching
On!’ Imelda May fronts up a move-
ment which lives by the same prac-
tical principles of self-help and
social solidarity as the founders of
the trade union movement. 

Moreover, she didn’t lick it off the
ground, being a lifelong credit union
member with a strong family back-
ground supporting Meath St Credit
Union in Dublin.

And the good news for SIPTU
members is that there is a credit
union based in Liberty Hall, the
James Larkin Credit Union.

And it is one part of an all-Ireland
(largely) volunteer movement,
which is comprised of more than
500 credit unions, North and South,
with nearly three million members. 

These credit unions are staffed by
more than 9,000 volunteers and
3,500 employees and the amount of
members’ savings accounted for by

the movement in Ireland overall, is
nearly €12 billion. 

The Irish League of Credit Unions
is, in turn, part of a global co-opera-
tive self-help movement in 100
countries across all five continents
working with nearly 200 million
members. 

The Irish Credit Union movement
was founded by three workers, who,
witnessed the unemployment,
poverty and mass emigration of the
1950s and decided to do something
practical for ordinary workers and
their families. 

They saw the root of the problem
as lying in scarce availability and
poor management of money and
resolved to identify a system that
would help people and give them
more control over their finances. 

They found their answer in the
idea of the co-operative savings
movement that is so familiar to us
today in which a credit union of
people save together and lend to
each other at a reasonable rate.   

The James Larkin Credit Union
followed in 1960 and has been
working with and on behalf of its
more than 1,000 members for 52
years since then. 

In fact, some of the original mem-
bers – including “member No 1” –

NERGY Minister, Pat
Rabbitte, has said
that he looks for-
ward to debating the 
recommendations of

the report on the oil and 
gas industry by the 
Joint Committee on
Communications, Natural
Resources and Agriculture.

He pointed out though that he
“remains to be convinced how
doubling the maximum tax rate
will help attract much needed
exploration investment to
Ireland.” 

In a written reply to a Dáil ques-
tion from Independent TD, Patrick
Nulty, the minister said he could
see merit in a number of recom-

mendations contained in the
report published earlier this year.

“The report is a detailed docu-
ment running to almost 130 pages
and makes a total of 11 recommen-
dations.  On initial consideration, I
can see merit in a number of the
recommendations and look for-
ward to discussing the report in
more detail in the weeks and
months ahead,” Rabbitte said.

“In relation to taxation, the
report recognises there is a balance
to be struck between maximising
revenue to the State and incen-
tivising companies to invest in
exploration in the Irish offshore. 

“The report goes on to recom-
mend that the rate of tax applying
to petroleum production in Ireland

should be increased to between
40% and 80%, depending on the
profitability of the field. 

“It seems that factors such as
high oil prices and advances in
exploration technology were key
considerations influencing this
recommendation.  However, high
oil prices will not make Ireland any
more or less attractive as a location
for investment, compared to other
countries with oil and gas poten-
tial.”

SIPTU General President, Jack
O’Connor was among those who
made presentations to the
Committee at its hearings held in
preparation for the final report last
year. The union had recommended
a number of changes to the oil and

gas fiscal and taxation regime
which were adopted by the
Committee including a detailed re-
assessment of the current licens-
ing system. 

It recommended the introduc-
tion of royalties, State equity
stakes and increased taxes on oil
and gas finds. 

It also recommended that a body
involving industry stakeholders
including the oil and gas compa-
nies, trade unions, environmental
and community representatives
should be set up given the
renewed interest in Ireland’s off-
shore and on-shore oil and gas
reserves. 

The Department of
Communications, Energy and

Natural Resources estimates that
there is a total reserve potential of 10
billion barrels of oil equivalent
beneath the seabed of the Atlantic
margin off the west coast of Ireland.

In his Dáil response, the minister
said that “Ireland’s petroleum poten-
tial is largely unproven and this is
likely to remain the case until there
is a significant increase in the level of
exploration activity from the current
level of one to two exploration wells
per year.”  

He added: “While I look forward to
debating all of the recommendations
in the report in more detail, I remain
to be convinced how doubling the
maximum tax rate will help attract
much needed exploration invest-
ment to Ireland.”

are still active in the branch!
The membership ranges in age

from the cradle to 94 and, like all
credit unions, it is staffed by volun-
teers (who do so in addition to their
often very busy work and home
roles) and a manager. 

The governing board of the credit
union is elected by the member-
ship at well-attended Annual
General Meetings, which also
appoint supervisors as additional
“watchdogs”. 

All have to operate according to
the rules laid down by the League
who regularly scrutinise operations
and finances.

As manager, Paddy Moran, told
Liberty: “The ethos of our credit
union is to help people, particular-
ly in the current economic down-
turn. But in order to be financially
strong, the movement needs more
active members. That way we can
all help each other through this.”

Credit unions are a far cry
from the Barclays, the Anglo
Irishes and HSBCs of this
world. But then, as we all
know, that’s no bad thing!

They’ve been catching on
for well over 50 years. Let’s
make sure they really catch on
for at least another 50.

E
By Frank Connolly

Opening Hours:
Thursday 7 p.m. - 8.15 p.m.
Saturday 9.30 a.m. - 12.00 noon

If you are interested in joining the Jim Larkin Credit Union 
Tel: 01-8721155 or email: jimlarkincu@eircom.net

Jim Larkin Credit Union

The Jim Larkin Credit Union is regulated by the Irish Financial Services Regulatory Authority (IFSRA)

The Credit Unionfor all SIPTUmembers andtheir families inthe Dublin
Region
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By Michael Halpenny
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YOUR
HEALTH

MIND

By ILLONA DUFFY

Illona Duffy is a GP 
and member of the Irish

Medical Organisation

OW blood pressure is
otherwise known as
hypotension. There
is much talk about

hypertension – or high
blood pressure – because of
the increased risk of stroke
and heart attacks associated
with it. 

However, on a day-to-day basis,
patients, especially the elderly, com-
monly present with symptoms asso-
ciated with low blood pressure.

Blood pressure is a measure of the
strength of the heart’s pumping
capacity and the elasticity of the
body’s blood vessels. 

There is no one correct blood
pressure reading, rather a range of
readings. There are two parts to a
blood pressure reading. 

The first is the systolic which
relates to the pressure at the time of
the heart pumping and the second
is the diastolic which relates to the
relaxation moment between each
heart beat. Normal range varies
from 110-130/ 70-90.

Signs and symptoms...
Patients will usually complain of

dizziness, weakness and feeling
“faint-like”. People may faint and
even have fits or seizures.
Symptoms are often worse in the

morning after rising from bed. Hot
weather and illnesses causing
reduced intake of food and fluids
will also increase symptoms.

Causes...
Postural Hypotension

As the name suggests this form of
low blood pressure is associated
with a change in position, most
especially on standing after lying or
sitting. People will describe stand-
ing up and then feeling dizzy and
weak and even fainting.

Fainting is actually a protective
mechanism as it lowers the head to
the level of the heart thus increasing
the blood flow to the brain.

Normally when we stand, the
blood vessels in our legs tighten and
narrow to prevent a drop in blood
flow to the upper body. 

As we get older our blood vessels
lose this elasticity and therefore the
elderly are very prone to postural
hypotension. 

Unfortunately, many elderly
patients are also on medications
which also increase this low blood
pressure.

Therefore, it is very important
that symptomatic patients are
advised to sit on the edge of their
bed for a couple of minutes before
standing up after sleep and then

steadying themselves on standing
before walking. 

They should maintain a regular
fluid intake as dehydration also
increases symptoms. 

Morning low blood pressure can
be helped in some people by creat-
ing a slight tilt in the bed (put a tele-
phone directory under each of the
top legs of the bed). 

Chronic Hypotension
It is important to make sure that

someone with constantly low blood
pressure is not on medications that
may be causing the problem. 

The most common medical cause
of persistently low blood pressure is
a disease of the adrenal glands
(which lie on top of the kidneys)
called Addison’s disease. 

This is diagnosed by checking
blood tests which will show abnor-
malities in the salts in the blood.
When you see your doctor with
signs and symptoms of low blood
pressure, you will have a number of
blood pressure readings checked,
both sitting and standing, and also
basic blood tests done.

Post Prandial Hypotension
This is where blood pressure

drops after eating a meal. Again, this
happens commonly in the elderly. It

usually occurs after a large meal and
similar to other symptoms of
hypotension it can cause weakness,
nausea, confusion and collapse. 

Acute Hypotension
This severe form of low blood

pressure usually only occurs in
cases of severe illness and physical
shock. Severe infections, trauma,
bleeding and severe allergic reac-
tions are the main causes.

Patients usually require intra-
venous fluids and hospital care as a
matter of urgency.

Low blood pressure is rarely fatal
but due to the risks of falls it can be
dangerous, especially in the elderly. 

Carers of older people should take
care to reduce postural and post
prandial blood pressure. 

They should be encouraged to sit
and stand up slowly and to avoid
activity in the two hours after large
meals. 

Elderly people lose their sense of
thirst and therefore must be encour-
aged to drink and thus avoid dehy-
dration. 

L 
Lowdown on hypotension
LOW BLOOD PRESSURE

Hidden risk from radon
ADON is a natural-
ly forming radioac-
tive gas that occurs
in the ground at
varying concentra-

tions throughout Ireland.  
Radon is produced when urani-

um – which is present in small
quantities  in rock and soils –
decays. 

In the open air this radioactive
gas dissipates quickly into the
atmosphere and does not cause any
harm to living organisms, including
humans.   

However, if this radon gas is
entrapped and breathed in by
human beings in higher concentra-
tions, it can become a serious
health hazard and can cause lung
cancer.

The State agency that deals with
the threat from radon is the
Radiological Protection Institute of
Ireland (RPII).   

In one of its publications, Radon
in Workplaces, the RPII estimates
that the number of deaths in
Ireland  linked to radon is between
150 and 200 each year.  It also states
that the risk from radon is 25 times
greater for active smokers than for

life-long non-smokers.  
Radon is entrapped in buildings,

and as it rises from the ground up
through the structure, it can in
some cases accumulate at unaccept-
ably high levels.   

It is absolutely essential that
there is adequate ventilation to
reduce the concentration levels of
radon to safe levels. We need to be
aware that a lot of buildings are
designed to conserve heat and
energy that may make them a little
less ventilated than is required for
radon.

The units of measurement for

radon are Becquerels per cubic
metre (Bq/m3).   

For workplaces, the concentra-
tion of radon above which action
must be taken to reduce levels is
400 Bq/m3, as specified in legisla-

tion (i.e. S.I. No. 125/2000 –
Radiological Protection Act, 1991
(Ionising Radiation) Order, 2000).

This is also referred to as the “ref-
erence level”.    

It should be noted that there is a
separate reference level for homes,
which is set at 200 Bq/m3.   

This separate reference level for
homes has relevance for some

workplaces such as prisons, nurs-
ing homes, psychiatric hospitals,
etc, which will also have the 200
Bq/m3 level applicable.

Different parts of the country
have varying concentrations of

radon gas and the RPII has pro-
duced in its information a useful
map of Ireland entitled Prediction
Map of Radon in Irish Dwellings.
You can go online and identify
what the prediction level of radon
is in your area of work or residence.

When risk assessments are car-
ried out in workplaces by employ-
ers and in consultation with work-

ers and their representatives, radon
as a hazard must be considered.   

Radon gas is colourless and
odourless thus making it very diffi-
cult to realise there may be a hazard
that can create a high risk to health
of workers in any workplace.   

It is highly recommended that
employers have their workplaces
monitored for the presence of
radon gas and where the reference
level is breached that remedial
action is taken immediately.   

This would essentially involve
improving ventilation which nor-
mally works out to be relatively
inexpensive.   Where radon gas lev-
els are high, it would be prudent to
monitor levels regularly, even after
remedial work is carried out.   

Radon gas hazards are easy to
measure and  risks to health are
easy to control (ventilation) – the
real problem is in ignoring it.

The RPII can provide very impor-
tant information and advice regard-
ing monitoring and services
required to ensure radon gas expo-
sures are kept at safe levels.   

It is worth looking at the website
of the RPII for practical information.
– www.rpii.ie 

R
By Sylvester Cronin

Radon gas is
colourless and
odourless making
it difficult to
realise there is a
high risk to health

HEALTH & SAFETY
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IWA Navan, Kells Road
Tuesday 31st July, 4 pm

Iontas, Arts & Community Resource Centre, 

Conabury, Castleblayney

Wednesday 1st August, 4 pm

IWA Drogheda, Mayoralty StreetThursday 2nd August, 4pm

IWA Ardee, John Street Business ParkTuesday 7th August, 4pm

IWA Cavan, Corlurgan 

Business Park

Wednesday 8th August, 4pm

MEATH

MONAGHAN

CAVAN

LOUTH

LOUTH

For more information contact Dimma Van Dulmen

Members and non-members are welcome to this important meeting about your future

PROTECTING
Irish Wheelchair 
Association Jobs & Services 

Against Privatisation

Community & 
Voluntary

Campaign

ORE than a
hundred trade
union and
c o m m u n i t y
activists met
in Dublin last

month to discuss the fund-
ing crisis in the community
and voluntary sector.

The meeting at St
Andrew’s Resource
Centre in Pearse
Street on 27th June
was convened by the
Communities Against
Cuts campaign.

Linking trade
unions, including
SIPTU, and communi-
ty organisations, the
campaign focuses on
resisting government
funding cuts to vital
services. Chairperson
of the Communities Against Cuts
campaign, David Connolly, told
Liberty: “Government funding

cuts have targeted the most disad-
vantaged communities resulting in
the curtailment and closure of vital
local services.”

Reginald Inya, representing the
New Communities Partnership,
said: “The constant reduction in
funding is having a major impact
on our services and on the com-

munities we support. We have lost
a full-time worker in Limerick and
now have to rely on volunteers.” 

She added: “We need to build a
new national campaign. If you
don’t come out to protest, then
nobody sees you or the work that
you do.”

Amanda McCoy, of the Cherry
Orchard Integrated Youth Service,
said: “We’ve been experiencing
cuts year after year since 2008.

People are at the
end of their tether. 

“We need to
build a campaign
that can bring all of
the elements of the
community sector
together.”

The Communitie
Against Cuts cam-
paign will be organ-
ising actions at local,
regional and nation-
al level over the
coming months to

highlight how damaging these cuts
are to services.

HUNDREDS of people from
across Galway have come
together to voice their 
support for Community
Employment (CE) at a 
special Open Day in St
Joseph’s Community Centre,
Shantalla.

The 25th June event included rep-
resentatives from Galway People’s
Resource Centre, Galway Simon, MS
Ireland, Youthreach, Mountbellew
District Development, Citizens’
Information Centres, Galway Rural
Development, Forum Connemara
Ltd, Shantalla Development
Company, Tuam and District Health

Association and the Ballinasloe
Community Resource Centre.

COMMUNITY workers in the
North have called for a
“threshold of decency” to be
maintained for those
employed in the sector.

In late May, representatives from
30 groups came together to celebrate
the role played by local community

organisations at an event in the
Long Gallery in Stormont.

Community workers were able to
engage directly with Ministers and
MLAs, underlining the importance
of the services they provide.

Addressing the event, SIPTU
activist Liz Nelson claimed the
Executive had a duty to ensure that

workers in the community and vol-
untary sector were “treated with dig-
nity and respect".  

She said: "We believe this will be
best achieved by the inclusion of a
publicly-funded threshold of decen-
cy or minimum standards social
clause for all public procurement
contracts for community services.".

THE Department of Social
Protection is planning to
stage a community sector
stakeholders’ conference in
October.

SIPTU Organiser, Darragh
O’Connor, told Liberty: “While we

can celebrate the CE funding win,
we cannot stop building a strong
union. 

“The upcoming Labour Market
Activation review will make recom-
mendations about the future of CE
and other programmes such as Tús.”

CE event in October

Stormont call: ‘decency threshold’

M
Activists re-engage in their
campaign to oppose cutbacks

Photo: L to R, Michelle Rohan,
Marian Scully and John Wynne from
Claregalway Annaghdown CE

Galway big show
of support for CE

Photo L to R: SIPTU Activists Liz Nelson, Catherine Pollock, Katherine Bradley,
Linda Watson, Minister Carál Ní Chuilín, Raymond McCartney MLA, SIPTU
Organiser Martin O’Rourke, Michael Copeland MLA, SIPTU Activist Pat McCauley,
Colm Eastward MLA and SIPTU Activist Sean McMonagle.

‘The constant
reduction in

funding has a
major impact on
our services and
communities we

support...’
Reginald Inya

‘We need 
to build a 
campaign that
can bring all 
the elements of
the community
sector together’
Amanda McCloy
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Fair Hotels - 2 years old and growing stronger together.  
We need your help to carry on growing. 

F o r  m o r e  i n f o r m a t i o n  s e e  w w w . f a i r h o t e l s . i e  o r  c o n t a c t  t h e  c a m p a i g n  t e a m  o n  0 1  8 5 8 6 3 7 1

Here are 5 simple actions that 

will make an impact:
• Always use Fair Hotels

• Tell the hotels why you have chosen them

• Encourage your employer to choose Fair Hotels

• Bring an international conference to Ireland on 

 the basis of Fair Hotels  

• Help to sign up a new supporting organisation, 

 club or association to Fair Hotels

Together we are making a real 

difference to hotel workers’ lives.

ORE than 5,000
people attended
the Make A Move
Hip Hop and

Street Festival in Limerick from
Thursday, 5th to Sunday, 8th
July.

In the run up to the festival more
than 150 teenagers took part in break-
dancing, street art and rapping work-
shops throughout the city.
Breakdancers and rappers from the
US also attended the festival. 

Make A Move Festival Director,
Shane Curtin, told Liberty: "When we

were planning the festival, it was
decided that if it was about bringing
life back into the city then one thing
that was needed was sustainable
quality jobs and it would be good if
our budget could help support them.”

He added: “We were delighted
when a member of the Fair Hotels
scheme, the George Boutique Hotel,
was chosen as our accommodation
partner. 

“Not only were our visiting artists
delighted with their stay, but the
George really valued our custom and
did lots of behind-the-scenes work in
supporting the festival, which was
really appreciated."

Hip Hop art in the
People’s Park on
Saturday, 7th July

M
Making a Move

www.fairhotels.ie



NEC ProfilesLiberty
JULY 2012

24

NEC member Jack Dempsey
has had a career-long
involvement with the trade
union movement stretching
back many decades.

He started working as a storeman
at building materials manufacturer
Roadstone in 1971, moving on to
become actively involved with the
AGEMOU trade union – (now
merged with SIPTU) – in 1973.

Jack describes AGEMOU as a
“small but proud” craft and gener-
al union with a membership of
5,000 at its peak.

Despite its size, it had a distin-
guished history in organising
workers.

“One of its most famous battles
was when it took on the British
government in 1919 and 1920 in
what became known as the ‘Motor
Permit Strike’.”

Jack, who was “profoundly influ-
enced” by the union’s then gener-
al secretary Larry Doyle, became a
shop steward for the union in
1975.

“Larry mentored me for a num-
ber of years and I learned a lot
from him. Upon his retirement I
worked under the guidance of
both Christy Cullen and Pat Ward.”

Jack takes particular pride in his

achievements as a shop steward,
including securing pension
improvements, pay increases and
negotiating a new sick pay scheme.

He became a Branch member of
AGEMOU in 1977 before moving on
to become an executive member
between 1979 and 1980.

In 1990, he became AGEMOU
president and continued in that role
up to the merger with SIPTU in
1997. Jack added: “Before the merger
I was instrumentally involved in all
the negotiations.”

He become a European Works
Counsellor for Roadstone in 1996
and has served as a Director of the
Roadstone Pension Scheme for the
last 20 years. Jack is also a trustee on
the SIPTU Pension Fund.

Jack acknowledges the important
role education has played in his
working life.

He told Liberty: “I commenced
trade union studies in the mid-
1980s initially through the People’s
College of Ireland and then – with
the SIPTU merger – through the
SIPTU College on the South Circular
Road. I successfully competed my
trade union exams in the National
College of Ireland.” Jack underlines
that the “main focus” must be put
on organising members “as Jim

Larkin said many years ago into One
Big Union”.

He added: “Since my election to
the National Executive Council I
have gained vast experience of all
facets of the trade union movement
both from the general officers and
my colleagues around the table. 

“Hopefully this input will be ben-
eficial to all members I represent. I
would also like to thank all mem-
bers of the Construction Branch for
selecting me to go forward for the
NEC. I feel very privileged to serve
on the Committee.”

MISC
The NEC received a report on
the monthly activities of the
MISC Unit, covering the num-
ber of total MISC external con-
tacts/internal referrals received
in the Centre, the numbers
relating to cases, third party
hearings and outcomes.   It
also outlined details relating to
meetings held with manage-
ment, member’s consultations,
bullying and harassment cases,
density building and the organ-
ising opportunities identified.

Presentations
UNITE 
For the first time in the
Union’s history  (formerly
ATGWU) attended the National
Executive Council meeting of
SIPTU and made a presentation
on the Waterford Crystal
Pension issue.  The Regional
Secretary, Mr. Jimmy Kelly, led
the delegation.

Jobs and Growth
Initiative
The General President made a
very detailed presentation on
the ICTU’s Delivering Growth
and Jobs Initiative – Funding a
major new investment pro-
gramme for Ireland. 

Current Economic
Trends
A talk on economic trends cov-
ering the momentous number
of weeks across the EU mem-
ber states was presented by
Marie Sherlock, Economist.

Equality, Policy &
Campaigns
Ethel Buckley, Head of
Equality, Policy, Campaigning
and Research, updated the NEC
on the various aspect of the
Equality, Policy and Campaigns
Unit’s programme of work for
2012.   Some of the items cov-
ered were

· SIPTU Education and 
Training Programme which 
took place in April 2012

· Fair Hotels Campaign

· Suzanna Griffin – elected to 
the Board of the National 
Women’s Council of Ireland. 

·   Progress Report of the Irish 
Women Workers’Union 
Plaque Committee - A plaque
is to be erected at 48 Fleet 
Street, the headquarters of 
the IWWU, to honour and 
commemorate the role of the
Irish women and the Irish 

Women workers’ Union in 
1913. A sub-Committee of 
the Equality Committee was 
established to plan the 
Equality Committee’s 
commemoration of the 
women of 1913. A number 
of less prominent 
activists of the era were put 
forward for mention.

· ICTU Nominations to the 
Women’s Committee 
(Republic) sought

· With a view to members 
being aware of how the 
Union’s infrastructure works,
the Union is to produce a 
pamphlet on the various 
functions of SIPTU; the 
Committees and Committee 
members and it is hoped to 
launch the booklet at the 
Divisional Conferences later 
in the year. This could be 
made available in electronic 
and hard copy formats.

Six Counties
The General President attend-
ed the District Committee
meeting held in May. 

District
Committees
District Committee meetings
have taken place in various
counties and a District
Committee is to be established
in the Wexford area.
Reports/activities will be
received by the NEC on a
monthly basis.  

Union Trustee
The meeting agreed that
Seamus Califf of the
Manufacturing Division will
replace Mark Flynn as a
Trustee. 

Naming 
of the bridge 
at Marlborough
Street
The NEC was advised that 
the Dublin City Council is to 
consider the matter of the
naming of the new Bridge at
Marlborough Street, Dublin.
The Union is to write to the
Dublin City Council proposing
that the new bridge should be
named the James Connolly,
given Connolly’s pivotal role in
the major events which led to
the foundation of the State.

My vow to fully
serve union and
its members

Our focus must be on
organising

ANNETTE Donlon has vowed
to give “full commitment” to
her new role as a trustee
member of the National
Executive Council (NEC).

Originally from Athlone, Annette
was educated at St Joseph’s College,
Summerhill, and has worked in a
number of jobs – from a stint in a
veterinary clinic to work as a traffic
warden and an environmental
inspector.

Annette, who now works for
Roscommon County Council as a lit-
ter warden, has a long history of
involvement in the union having
served as a shop steward and a
member of Roscommon Branch
Committee for eight years.

She has also served two terms as
Vice President of the branch.

Annette, who now lives in Creggs,
county Galway, told Liberty: “I am
currently the secretary of the sec-
tion committee for Roscommon
County Council.  As a branch mem-
ber I was involved at every opportu-
nity in supporting organising initia-
tives within county Roscommon
and SIPTU. 

“We have recruited many addi-
tional members as a result.”

SIPTU has more than 13,000
members across the county.

Annette, who married John in
2001, has served on the Local
Authority Sector Committee since it
was set up in 2010 and has taken
part in campaigns over water pri-
vatisation, health and safety and in
maintaining decent employment
conditions in the sector. 

She has also worked to develop
SIPTU’s profile within local authori-
ties and support members through
union training and education.

Annette took a two-year HETAC
Level 6 course in industrial rela-
tions from which she graduated
with a distinction in November
2009. She also graduated with hon-
ours from the National University
of Ireland Galway after taking a
diploma in community develop-
ment.

Annette said: “At present I am the
joint chair of the partnership com-
mittee at Roscommon County
Council and a representative of all
trade unions.

“I organised a protest to highlight
to the elected members of
Roscommon County Council the
damage that would be done by the
proposed cuts to workers’ pay and
changes to their terms and condi-
tions of employment. 

“In doing this I managed to unite
the Local Authority and Health
Sector members in the county for
this protest.” 

Annette is also proud of the con-
tribution she has made to the
National Local Authorities
Committee since being elected to
that forum.

“I have succeeded at every level in
the male-dominated local authority
sector and have successfully
allowed my name to go forward for
election as a trustee of SIPTU.

I will give the role of trustee NEC
member my full commitment while
continuing to serve our members
locally and nationally.”

Annette Donlon

Jack Dempsey

NEC PROFILE

NEC PROFILE

Jack Dempsey: ‘Privilege
to serve on the NEC’

NEC decisions
June 2012

Annette Donlon has
played active role in
union for eight years
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ENDER equality in
the workplace has
yet to be achieved,
Suzanna Griffin –
the newly-elected

SIPTU representative on the
National Women’s Council of
Ireland (NWCI) – has
claimed.

Suzanna, a community worker
from Tralee, told Liberty: “I think
the number one equality issue is
still around gender. There contin-
ues to be a wage difference
between men and women. 

“Change is always fearful and
intimidating to some people but
there is a need for change. 

“The childcare issue is a massive
one for women. We still just don’t
have in this State any form of
decent childcare infrastructure.”

She compares the situation in
the Republic with the childcare
services available in Northern
Ireland. “The difference is phenom-
enal and there is no reason why we
can not develop a similar service
for working women in this part of
the country.”

It was this strong belief in the
need to fight for your workplace
rights which first brought Suzanna
into contact with the union.

“I had just moved to Tralee with
my parents from England. I was in
my first job and after seven or eight
months the employer would not
give me holiday pay. 

“He said I wasn’t entitled to any-
thing. Like something possessed I
stormed up the road and marched in
the doors of the SIPTU office and
they were good enough to help me.”

Over the years, Suzanna has
become more involved in the union
as a shop steward and then as an
activist on the SIPTU Equality

Committee. 
Born in London and having lived

in Australia as a child before her
family returned to her parents’
native south west of Ireland,
Suzanna’s background informs her

deep interest in achieving “fair
play” for all members of society.

“My sister has special needs. I
have seen how the doors are just
shut in the face of people with dis-
abilities. It is heartbreaking. People
with special needs are offered very
little in terms of developing them-
selves. 

“They can get education and
courses but there is very little after
that, nowhere to put their training
to good use.”

A mother of five, Suzanna is con-
cerned by the fact that emigration
is once again robbing the country
of its greatest asset, its young peo-
ple.

“One of my daughters is leaving
for Canada this summer. My four
older kids have the same circle of
friends. 

“There were about 20 in their cir-
cle and there are now only about
six left in Tralee and two more of
them are going. 

“They have all either gone to
Australia or Canada. If one goes you
get more following them exactly
the way my mother and father did
it. Emigration is once again devas-
tating the towns and villages of
Ireland.”

Elected to the NWCI in June,
Suzanna sees her key role as linking
the union’s activities with that of
the organisation’s other 160 mem-
ber groups. 

“These groups are community
groups offering assistance to those
who need it. It is important that
SIPTU forges links with these mem-
ber groups because their concerns
must be ours also.”

G
By Scott Millar

Suzanna Griffin, SIPTU’s
new representative on the
NWCI, believes Ireland has
still a long way to go in
terms of childcare provision

Gender is still
key equality

issue to be
addressed

Celebrating Cork’s Rebel Daughter

Mother Jones Festival
31st July - 2nd August, 2012 
Shandon, Cork

For further details log on to: 
www.motherjones175.wordpress.com
Tel: 086 3196063 or 086 3033576

FEATURING:

Unveiling of commemorative plaque, 

photographic exhibition, lectures, 

documentary, concerts bus tour

VENUES:

Firkin Crane, Maldron Hotel, 

St. Anne’s Church, Shandon
MUSIC:

Andy Irvine, Butter Exchange Band, 

Hank Wedel, Cork Singers 

Club and more

Cork Mother Jones

Com
m

em
oration Com

m
ittee

Change is always 
fearful and 
intimidating to some
people but there is a
need for change. 
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IPTU General President
Jack O’Connor has sent
a message of “deep sol-
idarity” to Spanish
miners protesting

against government plans to
end subsidies that would devas-
tate the coal industry.

In a 17th July letter to FITAG-UGT
and FI CC.OO, on behalf of SIPTU’s
National Executive, national offi-
cers and general membership, he
expressed his disgust at the “physi-
cal assaults” suffered by the miners
and their families during the on-
going protests. 

Jack O’Connor wrote: “We sup-
port your struggle as it arises direct-
ly from the imposition of harsh
austerity measures similar to those
visited on workers in Ireland and
across Europe as governments seek
to make working people pay for a
crisis created primarily by the reck-
lessness of the banking and finance
industries.”

He pointed out that the current

emphasis on austerity rather than
growth and investment was “not
working” and was “deepening the
recession across the EU.”

About 14,000 people work in the
Spanish mining industry which has
traditionally relied on government
support. However, earlier this year,
Prime Minister Mariano Rajoy
announced 63% of mining subsi-
dies would be slashed.

Lashing the move, O’Connor con-
tinued: “Along with our colleagues
in the European Trade Union
Confederation we strongly con-
demn the measures taken by the
Spanish government which are eco-
nomically counter-productive and
socially unfair and will put thou-
sands of jobs at risk in your coun-
try.

“We call on the Spanish govern-
ment to immediately withdraw its
planned cut-backs and enter into
discussions with you in order to
find alternative strategies to over-
come the current crisis as well as
the accompanying social and
regional problems.”

He added: “We will endeavor to
promote support for the struggle of
the Spanish miners through the
Irish trade union and working class
movement and wish you every suc-
cess in your efforts to resist this lat-
est attack on the workers who have
such a courageous and noble tradi-
tion of resistance in your country.”

S
N the searing heat
of the Iberian sum-
mer, the tinder of
mass unemploy-
ment and cuts has

combusted. The Spanish
state is engulfed in the
flames of popular protest. 

Following the heroic march
of the Asturian miners to
Madrid and the street protests
in support of them that fol-
lowed, at least hundreds of
thousands of people have come
out in opposition to the Partido
Popular’s (PP) austerity pro-
gram.

With millions already suffer-
ing the effects of the crisis, this
new attack on the living condi-
tions of ordinary people has
proven to be the straw that
broke the camel’s back. There is
an increase in indirect taxes
like VAT, increases in income
tax and a pay freeze. 

In contrast to this, employer
social insurance contributions
have been lowered and a tax
amnesty for big business has
been proposed. Leticia Ortega
who was at protests in Toledo,
near Madrid says things are
changing.

“It is a different anger, it is
real now because people don’t
have much to lose anymore. In
Madrid there are protests every
day. People who are not politi-
cal are coming out now. In
Toledo, a city of 50,000 people,
1,500 people were fired by
Vodafone. This is why the
protests are so big. Everyone is
affected”.

Whatever the outcome of
these struggles, there are inter-
esting times ahead in Spain.
What happens there could have
major implications for all of
Europe. The people have noth-
ing to lose but a debt that was
never theirs. They have a future
to win. 

I

Spanish state
engulfed in 
the flames of 
popular protest SIPTU sends message of solidarity 

to protesting Spanish minersBy Mark Hoskins

Spanish miners vent their anger at cutting 
of subsidies that could devastate their industry

Picture courtesy of Jairo Vargas Martin 

Mass demonstration in support of striking miners in Madrid.
Pictures courtesy of Jairo Vargas Martin: 

http://jairovargasmartin.wix.com/photojournalism
http://www.flickr.com/photos/jairoextre/

In July more than 100,000 people, rallied by trade unions and advocacy groups, protested across cities in Spain against the government’s plan to 
implement €65 billion in cuts over two years, which was passed by the country’s parliament.  A number of Spanish regions, including Valencia,
have admitted they will require central government assistance in order to service borrowings.  The package of measures includes an increase in
VAT from 18 to 21% and a reduction in unemployment benefit after 6 months. The Christmas bonus normally given to civil servants is to be cut
for those who earn more than €962 per month.  This group already suffered salary cuts in 2010 of 5%. The timeframe imposed by the European
authorities gives Spain until 2014 to bring its budget deficit under 3% of GDP.  

Spain

Picture
courtesy of
Jairo Vargas

Martin
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Paradise Alley 
By John D Sheridan  
Published by Seven Towers 
Price: €10
Available 
from www.seventowers.ie

OHN D Sheridan’s
Paradise Alley is a great
Dublin novel, sadly and
inexplicably neglected
for far too long. 

First published in 1945, it has
recently been reprinted by the not-
for-profit publisher, Seven Towers.   

It is the first of a surprisingly
few novels to incorporate the
events of the 1913 Lockout into its
narrative. Following the author’s
death in 1980, The Irish Times
asked: “How much, indeed, do the
people of Strumpet City owe to the
denizens of Paradise Alley?” The
novel tells the story of Anthony
Domican, a teacher and later prin-
cipal in a tough Dublin docklands
school. 

While clearly a work of fiction,
many of the main characters,
details of the school and the sur-
rounding area and key events are
based in fact. 

John D Sheridan had taught in

the boys’ school in East Wall in the
late 1920s and 1930s – and thinly-
disguised versions of real staff and
pupils appear in the novel. 

A new introduction by local his-
torians includes details from the
real school archives and interviews
with past pupils to illustrate this,
and place the novel in its proper
context.

The narrative spans the first
half of the 20th century and touch-
es on many topics of interest to
the modern reader – including
poverty, the education system,
emigration and  both world wars.
However, the 1913 Lockout is the
historical period that gets most
attention.  We see the lead charac-
ter announce, “I know Paradise
Alley and places like it and I can
tell you that ugly things are brew-
ing.” 

He gets caught up in some of
these “ugly things” – a baton
charge that started at Liberty Hall
and spreads to Abbey Street, and
later as a witness on the North
Wall Quay as the “Dublin kiddies’
scheme” is thwarted by the
Church. 

Sheridan uses the words and
actions of various characters to
portray all sides of the conflict of
1913. 

Ultimately, what we can only

assume is his own opinion is
expressed by the teacher: “There is
tyranny on both sides, but the
tyranny of the workers is the
tyranny of desperate men.”

This timely reprint edition, ini-
tiated by the local community, was
recently launched in East Wall at St
Joseph’s co-ed, the same site
where Sheridan taught more than
80 years ago, and where the school
in Paradise Alley is located. 

Joe Mooney

East Wall boys:
Inspired novel

Boys’ own story against
backdrop of the Lockout

SIPTU picture wins 
UNI Global competition

SIPTU won the photo contest at the 2012 UNI
Global Communicators Forum in Nyon, Switzerland. 

The contest was open to all UNI affiliates. The 
winning picture is of Lucia Fay (left) and her 
colleague Barbara Molas taking part in a protest to
mark the International Justice Day for Cleaners on
15th June, 2011.

The picture was taken by photographer Paula
Geraghty and entered into the contest by SIPTU
Organiser Paul Gavan.

J
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RTHUR 'Neal' Wicks
was a Norwich-born
hotel waiter and
trade unionist who
died fighting with

the Irish Citizen Army (ICA) in
the 1916 Easter Rising.

Born in 1893, Wicks, as far as it
can asserted, would become the only
insurgent to die in the Rising who
was not born in Ireland nor claimed
any Irish ancestry.� �

Wicks worked as a hotel waiter
first in his home town and then in
London. Joining the Amalgamated
Union of Hotel Club and Restaurant
Workers, he played a ‘prominent
role' in the major London hotel
strike of April 1913.

That same year Irish Volunteer
Joseph Good saw him “speaking elo-
quently” in favour of the Industrial
Workers of the World (IWW) at Hyde
Park Corner.

Dismissed because of his trade
union activity and facing conscrip-
tion, Wicks moved to Dublin.
Avoiding the employers’ blacklist,
Wicks adopted the name 'Neal' to
help him secure a job. He first

worked at the Hotel Allen on
Harcourt Street and then in the pres-
tigious Shelbourne. One source
states that he first became active
with the ICA in November 1915.

Joining the Rising on Easter
Monday, he was based with the ICA
in Fairview and then in the Hotel
Metropole on O'Connell Street. 

Fatally wounded during the evacu-
ation of the GPO on Friday morning,
it is most likely that he died in a
house on Moore Street just after the
rebels’ surrender. First laid to rest in
the grounds of Dublin Castle, he was
reburied in the St Paul’s Section of
the 1916 Plot in Glasnevin Cemetery.

Unfortunately Wicks has been
omitted from some 1916 casualty
lists and his memory has largely
been forgotten. 

In the run up to the Rising’s cente-
nary, there are plans to commemo-
rate this Englishman who made the
ultimate sacrifice for the establish-
ment of a Workers’ Republic in
Ireland.

Sam McGrath
Sam McGrath is a UCD History graduate
who has researched the life of Arthur Wicks
for History Ireland.

Dubliners view destruction
to their city after Rising

Englishman who died for Ireland
A

LAST year marked the 25th
anniversary of the Wapping dis-
pute, ferociously unleashed
with Rupert Murdoch’s
onslaught against the print
unions.

More than 5,500 production and
clerical workers were sacked
overnight on 24th January 1986,
when News International moved
production of the four national
newspapers to a new non-union
printing plant at Wapping. 

Journalists were not sacked but
many NUJ members took a princi-
pled stand and walked out of their
jobs.

Failing health meant than Sean
Geraghty did not get to appreciate
the credit finally accorded to him
for his principled and courageous
stand against the might of Murdoch.
Neither did he get to relish the
demise of Murdoch – and few

OBITUARY Sean Geraghty

Hated by the British establishment
would have taken greater pleasure
than the radical Dublin-born trade
unionist who died recently follow-
ing a prolonged illness. 

As a former national council mem-
ber of the Campaign for Press and
Broadcasting Freedom, Sean pas-
sionately believed in media diversity
and understood well the power and
influence of Murdoch.

Sean Geraghty was one of the
trade union activists most closely
associated with Fleet Street, working
at the Mirror and leading the EETPU
London Press Branch electricians for
over 20 years. 

He was hated by the British estab-
lishment for his consistent and
effective leadership against
Thatcher’s anti-union laws – a sta-
tus, given his strong Republican
background,  that did not unduly
trouble him.

In August 1982, Geraghty was

summoned before the High Court in
London under the Tory anti-union
laws for the branch's role in stopping
the London editions of the national
papers on a day of action in support
of striking health workers.

Originally, the two main printing
unions, the NGA and SOGAT, had
supported the call for the stoppage,
but had backed off when faced with
injunctions. 

A delegation of nurses visited the
Press Branch and the militant electri-
cians decided to go ahead with sup-
portive action.  

There were major demonstrations
outside the court as Geraghty was
tried, with the clear message that the
national press would be ground to a
halt if Geraghty was handed a major
penalty. 

The judge imposed a small fine –
which neither Geraghty nor the
union branch ever had to pay, since

an anonymous donor footed the bill.
The union leadership regarded

Geraghty, who served as FoC (shop
steward) at the Mirror chapel,  as a
turbulent priest and much energy,
pre-and post-Wapping, was expend-
ed in attempting to close down the
troublesome Press Branch.  

In due course, Sean and his col-
leagues joined SOGAT. On learning
of his death, NUJ Deputy General
Secretary and another Wapping vet-
eran, Barry Fitzpatrick, described
Sean Geraghty as “a great guy and a
very principled trade unionist.”

Sean Geraghty was proud of his
Dublin roots and of the family asso-
ciation with the Irish labour move-
ment – through his brothers Tom,
Shay, Des, and the late Hugh.

He was also justifiably proud of
his parents’ role in the Irish struggle
for self-determination.

Sean Geraghty:
Principled stand

Temple Bar Cultural Trust invite you to Temple Bar, Dublin for:

the High Tea Hop
Enjoy a day-time of Cultural Activities 
and a night-time of Music & Dance

Friday, 10th August, 2012FREE Day-time Activities:
• Exhibition & Studio Tour with Temple Bar Gallery & Studios
• Storytelling with Brendan Nolan followed by Brendan helping you find your own story!
• Film Screening of 'Strictly Ballroom' in the Irish Film Institute
• Smock Alley Theatre 1662 – the Oldest Theatre in Dublin – Take a peek behind the scenes on this engaging theatre tour!
• Photographer Seán Hillen gives an insight into his photographic exhibition in the National Photographic Archive
• Take a Historical Walking Tour with Pat Liddy and discover the hidden gems of Temple Bar

EVENING of Music, Dance, Waltz, Fox-trot,
Conga & Jive! with The Brian McCarthy Big
Sound & Leading Ballroom Couple!
Venue: Meeting House Square, Temple Bar
Price: €5 with FREE Punch, Tea & Cake!
Time: 6-9pm, Friday, 10th August

For more information and to
book your ticket: 01 677 2255
www.templebar.ie
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A century of Labour
Making the Difference? 
The Irish Labour Party
1912-2012
Edited by Paul Daly, Rónán
O’Brien & Paul Rouse
(The Collins Press, 2012) 
€14.00

THIS collection has been
issued as part of the Labour
Party’s centenary. It contains
15 essays that shed light on
various aspects of the party’s
history. 

William Murphy provides an
evocative overview of the Ireland
into which Labour in its 1912 incar-
nation emerged, while William
Mulligan’s essay illustrates very well
the impact of war and revolution on
international socialist politics. 

Thankfully, there is something of
a departure from the normal
bemoaning of Sinn Féin’s success in
1918 being the sole cause of Labour’s
marginalisation with some interest-
ing articles on Labour during the
1920s. 

Michael Laffan notes that despite
not standing in 1918, Labour did
very well in local elections during
1920 and again in the general elec-
tion on the eve of the Civil War. 

He mentions the growth of the
Transport Union, but this is deserv-

ing of a separate chapter as it was a
key factor in Labour’s electoral suc-
cess, many of the party’s votes com-
ing in areas where there had been
intense social conflict, particularly
between farm labourers and large
farmers. (There is no essay specifi-
cally dealing with Labour’s relation-
ship with trade unions or trade

unionism). In 1918, Thomas
Johnson had speculated on the IRA
becoming the military wing of the
‘Soviet’ movement. While that obvi-
ously did not happen, labour
activists did play a role in the War of
Independence. (An essay by Emmet
O’Connor would not have gone
amiss here).

Niamh Puirséil provides a provoca-
tive account of Labour’s relationship
with socialists, while other chapters
cover the party’s attitude to the
Catholic Church (and vice-versa) the
media and foreign policy. 

Unfortunately, there is little exam-
ination of the politics of the Workers
Party, until recently the most suc-

cessful attempt to challenge Labour
electorally from the left and whose
ex-members feature prominently in
the highest ranks of the party today. 

Ivana Bacik’s examination of
Labour and the ‘Liberal Agenda’
might well have considered whether
social liberalism, in the absence of
commitment to economic radical-
ism, becomes more about gestures
than real change. Overall though,
this is a useful collection. 

Brian Hanley

Jim Larkin on the campaign trail as a Labour 
candidate in the 1943 general election

Liberty Crossword
Across
7 Saddam invaded in 1990 (6)
8 Place for yoga (6)
9 Johnny Rotten was one (4)
10 The SIPTU committee of which Suzanna Griffin is a member (8)
11 Small shark (7)
13 Home Rule leader with a bridge over the Liffey (5)
15 Need a scratch (5)
16 What a patient feels (7)
18 Area in which the novel 'Paradise Alley' is set (4,4) (8)
19 Part of the eye (4)
21 Latitude (6)
22 Song for ship workers (6)

Down
1 1964 war film starring Michael Caine. (4)
2 Idle gossip or rumour (4,2,3,4).
3 One who rejects the existence of deities. (7)
4 Capital of a war torn Asian state (5)
5 Rational and calm (13)
6 Capital of South America's thinnest country (8)
12 Traditional food for Scottish soldiers (8)
14 Stephen Roche was one (7)
17 Greek legend - half goat, half man (5)
20 Umbrella body for Irish trade unions (4)

*Correctly fill in the crossword
to reveal the hidden word, 
contained by reading the 
letters in the shaded squares 
from top to bottom. Email the
hidden word to communica-
tionsdepartment@siptu.ie or
post to Communications Dept.,
Liberty Hall, Dublin1 along
with your name and address
and you will to be entered into
a prize draw to win two nights 
for two people in one of
Ireland’s Fair Hotels.

The winner of the crossword
quiz will be published in the
next issue of Liberty.

*Terms and conditions apply.
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Last month’s crossword 
winner was: Harry Caulfield,
Waterford.
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PLAYING   N
THE LEFT...

The Israeli reds
By Tom O’Driscoll

Halpoel Tel Aviv

Progressive clubs in world football

Che stadium: Halpoel 
Tel Aviv fans show their
colours with hammer 
and sickle banners

ANNY Neuman, a
commentator for
Israeli Channel 1,
was reported by the

Israeli newspaper Mariv in
January 2011 to have alleged-
ly said that Halpoel Tel Aviv
fans were left-wing and that
if he was in power he would
“transfer them” (Israeli
speak for expulsion) togeth-
er with the Palestinian popu-
lation.

Mariv further quoted Neuman as
saying, “After all, Halpoel Tel Aviv is
the team with the largest number of
Arab fans”. Neumen later denied
this, claiming Halpoel fans hated

him because the Israeli TV football
pundit had previously played for
Betar Jerusalem, the avowedly right-
wing club with supporters such as
Prime Minister Benjamin Netanyahu
and other senior members of the
government.  

As this is a balanced contribution
we must also report that Neuman
said he was misquoted and asserted
that he had not advocated the expul-
sion of Palestinians but had noted
that foreign minister, Avigdor
Lieberman, favoured transfer and
that in Israel all views should be
respected. 

That’s it then! Nothing further to
be done except get a red and white

Halpoel jersey as fast as you can say,
“Duck, it’s a drone!” and admire the
unique hammer and sickle on the
club crest. 

“Halpoel” is Hebrew for
worker and the Premier
League club was
formed in 1923 by
communist  workers
and affiliated with the
trade union confedera-
tion  Histadrut and the
Israeli Labour Party. It has
since unsurprisingly severed
these links. They won the double in
the 1999 – 2000  season and their
greatest international achievement
was knocking out Chelsea,

Lokomotiv Moscow and Parma to
reach the quarter finals of the 2001-
2002 UEFA cup. 

They were beaten 1-0 by AC
Milan in the home leg which

had to be played in the
GSP Stadium in Cyprus
as UEFA would not
allow matches to be
played in Israel for
security reasons. Milan

went on to beat them 2-0
in the away leg. 

The real trophy winners for
Halpoel are the fans – the Halpoel
Ultras. They unroll banners with the
face of Che Guevara (There goes US
investment in Israel!). Other ban-

ners carry the slogans, “Workers of
the World Unite”, “Love Halpoel –
Hate Racism” and – perhaps the
most powerful of them all – “Who
here isn’t a refugee?” 

They also form relationships with
other progressive clubs such as St
Pauli from Hamburg, Livorno from
Italy, Omonia Nicosia of Cyprus and
Standard Liege from Belgium. 

They regularly take part in the
annual May Day demonstration in
Tel Aviv sporting their red banners. 

It might come as no surprise there-
fore to discover that according to a
March 2012 poll, Halpoel is the most
hated team in Israeli football. 

They can live with that. 

D

HOPEFULLY, this marks what
should be the first in a series of
monthly articles identifying pro-
gressive, anti-racist and generally
left-wing clubs (in the political
sense) although some long-ball-
down-the-middle merchants
(moderates) will feature so long as
decent normal humane standards
of always opposing fascism and
racism prevail. 

The whole idea is to create con-
troversy and to inflame debate
because that’s what football does
to the normally placid and latent
bolshies who follow it. It’s a sort
of redeeming exercise also
because the “ghetto game“ at the
top level is now a globalised big
business populated by multina-
tional t-shirt factories which have
the gall to call themselves “clubs”. 

Identifying genuinely left-wing
clubs in such a morass is akin to
finding diamonds in a full cham-
ber pot. Dip your head in at your
peril. Opium of the people it is
not! 

Clubs will appear in random
order and the numbers do not sig-
nify a position in the league table
of righteousness.



HE Dublin Pride
march  is now the
second largest
parade in the capital,

second only to the St
Patrick’s Day parade.  

This year was bigger and better
than ever – due to the move to
Merrion Square Park, or to give it the
correct title Archbishop Ryan Park. 

God knows what the late
Archbishop of Dublin made of the
shenanigans from his heavenly
perch.

At least he was spared gardaí
cavorting in uniform.  Dublin was
the venue for the European Gay
Police Association conference this
year. 

A total of 300 police offers from 26
countries spanning  continents
attended.

During their stay they met
President Michael D Higgins and
were entertained by Senator David
Norris.  In the Seanad Norris com-

plained that when members of the
group visited Áras an Uachtaráin, an
attempt was made by the Garda
Commissioner to prevent the gardaí
involved from wearing their uni-
forms. Only the intervention of the
Garda Representative Association
and the Association of Garda
Sergeants and Inspectors averted a

showdown.
The Commissioner succeeded in

preventing his men and women
from wearing their uniforms at the
parade, on the basis that they were
off duty. An odd rule which is not
applied to participation in other
events, such as religious parades.

The visiting police forces had no
such restrictions placed upon them,
despite apparent attempts from the
Irish authorities to impose a no uni-
form code.

It’s a far cry from former
Commissioner Patrick Byrne who
had no difficulty in joining with the

rest of the audience at the National
Concert Hall some years ago in doing
the YMCA to the strains of the gay
and lesbian choir, Gloria, and the
Garda choir at their joint concert.

Oddly the sky did not fall in at the
emergence of that particular rain-
bow.
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HEN Health
Minister James
Reilly rose to
his feet to
explain that he

did not have a conflict of
interest over his breach of a
court order, few of us could
have imagined that we were
going to get a complex lec-
ture on the intricacies of
company law.

It really is tough being in business.
One could not but feel for Dr Debt as
he explained away his little bother. 

What emerged was not a conflict
of interest but a conflict of values
between those who believe in the
provision of a decent health service
and those who view health provision
as a commodity ripe for commercial
exploitation.

Values aside, the speech was
turgid and one wonders how his PR
advisors could have let Dr Debt
launch such an assault on the
English language.

In April, The Irish Times pub-

lished emails from Terry Prone of
the Communications Clinic to
Reilly’s officials, released under the
Freedom of Information Act. 

Obviously Tess, as she signed her-
self, did not manage to get the mes-
sage through to those whose job it is
to make the Minister for Health
sound caring.

Perhaps the problem was the
speech was prepared in a hurry.

In one email, sent in January by
Prone to the Minister’s private
office, she said: “Bottom line – us
being nice isn’t enough . . .

“And getting action out of people
may require that action is taken at a
higher level with the department.”

Prone told the Minister’s private
office that the relevant part of the
department, the HSE or any outside
body had to be circulated with a
directive as soon as it was agreed the
Minister would speak at their event.

Her comments followed problems
with a speech the Minister was due
to deliver in Peamount in Dublin. 

In an email to the private office

she wrote: “You’re always mortified
when you have to toss a speech at
me for rejigging late in the day and I
do my best to be unpompous and
turn it around quickly. Sure, we’re
mighty, so we are. Except today it
didn’t work.

“The Minister rang on his way to
Peamount to read out a bit of what
he’d been sent and observe that I
wouldn’t normally offer him big long
clunky sentences. (Big long clunky
sentence had escaped me when I did
it on Friday on my BlackBerry.)”

Subsequently there was a request
for 10 days’ notice of a speech but of
course in the preparation for Reilly’s
Dáil speech on his business affairs
there was no time for spin – hence
the long clunky sentences.

The Irish Times reported last
February that Dr Reilly and the
Minister for Children, Frances
Fitzgerald, were both paying out of
their personal ministerial allowance
for the Communications Clinic,
whose directors are Prone and Tom
Savage.

A matter
of Pride

James Reilly’s
‘clunky’ speech to the
Dáil did not display
finesse of a reworking
by a spin doctor
Picture: Photocall 

Officers of 
the European
Gay Police
Association at
Dublin Pride 
Pictures: Photocall 

W
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Crowne twins awarded SIPTU 
Second Level Senior Cycle awards

Sisters Ciara and Niamh Crowne were both awarded the Second Level Senior Cycle
Award which is available to members and the children of members. Pictured at the 
presentation were (l-r) Kieran Crowne (father), Colette Crowne (mother, SIPTU member),
Ciara and Niamh Crowne (twins), Noel O'Grady, SIPTU and Tim O'Sullivan, SIPTU
Organiser. Their sister Aoife was an award winner in 2009. (For more information on
awards available see the Education & Development Support Scheme AD on page 7).

Follow in Ché's Footsteps in Cuba

INTERNATIONAL BRIGADE "ON CHÉ GUEVARA'S PARTH'
30th September - 14th October, 2012

Cost 340 CUC (approximately €282) per person - 
including Accommodation, Meals, Historical Tours, Meeting 

with Youth and Social Organisations, Cultural Events, etc. etc.
Places are limited

Further details of programme; contact Cuban Embassy at 
2 Adelaide Court, Adelaide Road, Dublin 2. Tel 475 0899/2999

Return flight to Havana €750 approx. - details from Dave Green - 
Cuba Travel, Pearse Street, Dublin 2. Tel 241 2340

The Doctor and the Spin
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